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These initial years at Governors State University are exciting and challenging ones 
for those of us fortunate enough to be involved. Possibly only once in a l ifetime, 
the opportunity to build a un iversity presents itself. We have that rare opportunity 
to develop a model for h igher learning. 
The design for this  U nivers ity is the product of planning of thousands of individuals 
from all walks of l ife. The concepts which emerged are bold and imaginative. They 
represent a considered and deliberate departure from many of our former trad itions. 
Governors State has been planned as an open, humane, experimenting, flexible, 
innovative learning center. We suggest that no less a model could be offered to 
our students and the community if we are to effectively deal with the most pressing 
problems of human beings and their environments. The Un iversity is futuristic 
in its orientations and is committed to an unusual degree of responsiveness to 
ind ividual and community needs. 
These are noble and lofty objectives. No doubt there wil l  be many frustrations in 
our efforts to attain them. But through the time and energies of the entire 
Un iversity community we bel ieve they can be gradually ach ieved in a way that wi l l  
make our University distingui shed for the way people may more effectively learn. 
What all of us do in these embryonic years wi l l  set the pattern for a l ifetime of 
learning and service for the citizens of I l l inois and, in particular, the south Ch icago 
metropol itan area. 
Th is is what we are about. This is our common challenge. To those now join ing 
us, we welcome you to GSU and look forward to the years of personal and 
professional growth in wh ich we a l l  share. 
William E. E ngbretson 
President 
Birth 
Governors State University was con­
ceived in response to the growing 
enrol lments of the State of I l linois 
jun ior and community colleges. The 
University was formally established 
by the State on July 1 7, 1 969 with 
the sign ing into law of legislation 
creating another kind of University 
for the citizens of I l l inois. 
Governors State is indeed another 
kind of university. It  is the first 
free-standing senior division un iversity 
in the Chicago metropol itan area. As 
such GSU serves juniors, seniors and 
graduate students transferring from 
junior and c o m m u n i ty c o l l e ge s  as 
well as from other institutions of 
higher educatior 
Beyond being a senior d ivision Uni­
versity, Governors State has a mandate 
to serve the educational needs of the 
south Chicago metropolitan complex. 
It has a particular responsibi l ity to 
serve the educational needs of low and 
middle income and minority students. 
The University has been charged by 
the State of I l l inois to be an inno­
vative and experimenting institution 
and the University is unusual in  almost 
every respect. Some of the University's 
more prominent i nnovations are de­
tailed below. 
INTERDISCIPLINARY: The approach 
to teaching is interdisciplinary with no 
departmental system or faculty ranked 
according to academic discipline. A 
student's individua l ized program will 
draw on all the resources of the 
Un iversity. Learning modules (courses) 
are frequently developed by faculty 
members in two or more of the 
University's four in itial Colleges. The 
University bel ieves that an i nterdis­
ciplinary approach will reflect more 
of what the world is like and therefore 
what learning should be. 
LEARNING MODU LES: A learning 
module (course) may last a few days, 
a few weeks or an entire year depen-
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ding on the learning to be accom­
plished. The learn ing module is inten­
ded to provide a self-paced mechanism 
for learni ng. It varies in value and in  
the method of learning depending on 
the student and content. 
COMPETENCIES: E d u c a t i o n a l  pro­
grams at Governors State are set up 
in terms of competencies. When stu­
dents reach those competencies they 
have completed their  work. Transcripts 
reflect these competencies instead of 
more t rad i t i o n a l  grading s y ste m s . 
Credit for learning modules is received 
for achievement of educational ob­
jectives usual ly expressed in behav­
ioral measurable terms. These are often 
developed cooperatively by a faculty 
member and a student. 
COOPE RATIVE EDUCATION: Many 
students will complete some form of 
a cooperative education program al­
lowing them to learn in actual on­
the-job or on-site situations. Students 
thus serve community needs whi le 
gaining invaluable work experience. 
SHORT SESSIONS: Six 8-week ses­
sions of intensive concentration on 
just a few learning modules each ses­
sion make up the GSU calendar. The 
University offers a schedule of learning 
modules throughout the year with 
students determining when and if they 
would l ike to sit out a session or 
two. Four sessions are considered the 
equivalent of a normal academic year. 
FACU LTY: F ac u l ty s y s t e m s  are 
unique. All full-ti me faculty have one 
rank, University Professor. I n  addition, 
community resources provide part-time 
faculty who have the title, Community 
Professor. Faculty in learn ing modules 
are referred to as coordinators to 
reflect the new role of the faculty 
at GSU. 
Growth 
These unusual characteristics are fur­
ther ampl ified by the physical facil ities 
of the University. On September 13, 
197 1 ,  GSU opened for classes in tem­
porary facil ities in the Governors Gate­
wa·{ I ndustrial Park of the new model 
community of Park Forest South. 
The Un iversity operates in a faci l i ty 
that will become a manufacturing plant 
or a warehouse when the Un iversity 
moves to its permanent campus in  
the Fal l  of  1 973. 
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The temporary mini-campus has open 
landscaped interiors and other physical 
arrangements that are part of the 
experi mental nature of the school. 
The time that the University will 
spend at the min i-campus will allow 
., - - -
for testing on a small sca le with a 
relatively small  student body many 
of the Un iversity's innovative concepts 
related to teachi ng and learning. 
Approxi mately 700 students enrolled 
in the fa ll of 1 97 1 ,  a figure growing 
to 1 200 in the fall of 1 972. Phase I 
of the Governors State permanent 
campus is now under construction 
and will provide for an enrollment of 
3000 to 3500 students in the fa l l  of 
1 973. The Un iversity is projected to 
serve 1 0,000 · 1 3,000 students by 
1 977-78. By then, additional structures 
will be developed on the 753-acre 
permanent campus site in Will  County. 
The University is currently organized 
into four Colleges offering programs 
leading to the Bachelor of Arts and 
Master of Arts degrees: 
College of Business and Public Service 
College of Cultural Studi es 
College of Environmental and Applied 
Sciences 
C o l l eg e  of H u m a n  Lear n i n g  and 
Development 
Each College is intended to accomodate 
no more than 1 500 students. In order 
for GSU to reach its total projected 
enrollment, additional Colleges wi l l  
have to be created. 
Mission and Philosophy 
Governors State University was de­
signed as an experimenting University 
to explore new ways of educating and 
providing service to the communities 
it serves. The words most associated 
with its mission are : 
futu re·oriented, service-m i nded, aca­
demic exc e l l e n c e ,  open, h u m a n e ,  
and efficient. 
Both p h y s i ca l  and o r ga n i za t i o n a l  
structures at the Un iversity have been 
del iberately created with a high degree 
of flexibility to enhance the Uni­
versity's possibi l ities for change, indiv­
idualization, and involvement in new 
and pressing social issues. The learning 
environment being created at Gover­
nors State University strives to reflect 
a deep-abiding and pervasive concern 
for unique human beings and their 
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inter-relationships in the most tech­
nologically complex society man has 
yet evolved. 
UNIVERSITY-WIDE ACTION OBJEC 
TIVES that guide the planning and de­
velopment of the GSU instructional, 
community and research programs are: 
JOB E F FICIENCY: The acquisition 
and improvement of marketable skills, 
attitudes and values. Every student 
has a right to expect that h is or her 
full engagement in the higher education 
process will lead to fulf i l lment of 
occupational-professional goals, regard­
less of whether they are immediate or 
long-range 
FUNCTIONAL CITIZENSHIP: An en­
vironment of partici patory democracy 
that will ensure the student's full 
engagement in the University. This 
provides an opportunity to prepare for 
functioning in a wider community and 
is an expression of the human right to 
involve one's self in the decision­
making affecting one's own destiny. 
INTRA- AND INTERPERSONAL RE· 
LATIONSHIPS: The development and 
strengthening of open, accepting and 
u n de rsta n d i n g  human re lationships. 
The sense of individual dign ity and 
worth is to be cultivated by every 
action of the University. Since healthy 
self-concepts evolve in social settings, 
each individual should recognize and 
accept the rights of other individuals 
and groups. 
CULTURAL EXPANSION: The ap­
preciation and use of the fine arts 
and humanities of all cultures. Every 
student has a right and responsibi l ity 
to seek an appreciation and use of 
the fine arts and humanities as a 
countervailing force to depersonali­
zation, and as an expander of the 
capacity to enjoy and enhance the 
quality of human life. 
Obviously, these objectives are neither 
modest nor easi ly obtainable. They 
are, however, what Governors State 
University is a l l  about. We believe 
they can be achieved in a fully inte­
grated learn ing environment. 
Ecoversity - Response to the Environment 
As is the case in adjusting to any 
new environment, the transition to 
Governors State wil l  require new ways 
of looking at things. This is particularly 
true at GSU where new ways of going 
about the learning process are being 
attempted and where new terms are 
in abundance. The new terms are 
not merely replacements for old ones, 
but indicate definitions for the new 
or rev italized concepts and methods 
being tested at Governors State. To 
adapt to all of th is wi l l  require a 
bit of time, patience and some personal 
experiences at GSU. For example, 
at first, new students are apt to 
consider the 8 week session merely 
a shorter period of time to accom­
pl ish the same work required in a 
semester or quarter. But an 8 week 
session is an 8 week session is an 
8 week session. 
Although some learning modules may 
last the fu l l  duration of a session, 
many wil l  be shorter or longer de· 
pending on the learning to be accom­
plished. The beginning of a session 
signifies only the time of registration, 
not necessarily the length of a learn ing 
experience. It is misleading to consider 
a session as merely a fast semester or 
a fast quarter. But one real ly has to 
experience a session or two and ex­
perience a learning module or two to 
understand why they are not really 
"semesters" or "courses." 
The Learn ing Module is another exam­
ple of a term that should not be 
considered a new term for an old 
word. Although "course" is the analogy 
often used, a Learning Module is 
not really a "course." The distinction 
is not merely an academic one. A 
Learning Module is associated with 
direct teacher to student contact in 
a learning experience, carries vary ing 
value in Un its, varies in  t ime, is self­
paced, and varies in method. It could 
include the use of media, smal l  and 
large discussion groups, community 
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research projects, independent studies, 
on-the-job experience or a variety of 
these or other methods in combination. 
The terminology at Governors State 
provides a way of looking at new 
concepts. It is a way of creating an 
environment that is individual ized, has 
a dynamic and changing qual ity to 
it and al lows for maximum personal 
growth. 
Governors State is another kind of 
University. I t  is a University we think 
wil l  be responsive to the educational 
needs of the incred ibly d iverse pop­
ulation it serves. 
How It Works 
Because Governors State is both new 
and experimental, prospective students 
are urged to arrange for an interview 
with an Admissions Counselor in the 
Office of Admissions and Records 
prior to formally applyi ng for ad­
mission. 
The Adm issions Counselor may suggest 
and you may desire to also talk with 
someone on the staff of the College 
that seems most appropriate to your 
a r e a  of i nterest .  The A d m i ss i o n s  
Counselor can make th e  necessary 
arrangements for you to visit the 
individual College. The Col lege also 
wil l  have additional material on partic­
u lar educational programs. The specific 
procedure for applying to the Univer­
sity is detailed in the section on 
admissions information. 
After acceptance into one of the 
Col leges, each student receives a packet 
of information from the Office of 
Admissions and Records. A schedule 
of learning modules for the upcoming 
sessions is included. The student should 
then pick up a registration form from 
the specific College office and deter­
mine who wil l  serve as an initial 
advisor. The advisor may be changed 
later depending on a student's evolving 
areas of interest. 
The advisor/advisee relationsh ip is an 
essential one at Governors State. Edu­
cational programs are indiv idual ized 
and may be altered appropriately to 
reflect changing interests as wel l  as 
new competencies to be attained. Each 
e d u c a t i o n a l  program at G ov e r n o r s  
State may specify certain professional 
ski l l s  or competencies to be attained 
according to the professional aspira­
tions of the student. Some of these 
may be gained through learning mod­
ules on or off the campus. Some may 
involve learning experiences outside 
the structure of a learning module. 
Some may involve a particu lar k ind 
of competency examination. 
The advisor works with the student to 
develop a program that best fits the 
students and guides him through h is 
or her selection of learning modules. 
Graduation requirements for each stu­
dent are best summarized by the 
advisor using the agreed-upon program 
for the student as a guide in fu lf i l l ing 
the general requirements of both the 
individual Col lege and the Un iversity. 
Within each learning modu le, the stu­
dent works toward the attainment of 
performance-based objectives indicative 
of the competencies to be attained. 
This may involve designing a water 
recycl ing system, creating a television 
production using a variety of tech· 
niques, analyzing the small business 
operations of a particular community, 
or uti I izing specific teach ing techn iques 
in an urban school setting. 
Transcripts reflect the attainment of 
these objectives instead of a letter 
grade or a numerical score. Employers 
or graduate schools then have a de­
tailed l isting of a student's compe­
tencies. GSU does not find it necessary 
to place a letter grade next to the 
learning modu le or competency. The 
Un iversity believes the competency 
should speak for itself. 
The University Experience 
Students thus embark on adventures 
that take them not on ly through 
academic studies via learn ing modules 
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and other educational program expe­
riences, but fu l ly involve them in the 
process of the Un iversity system. Stu­
dents share in the governance of the 
University including selection of staff 
and recommending of instructional 
programs. Students are l ikely to f ind 
themselves serving on a variety of 
committees concerned with develop­
ment of the University as wel l  as 
staff, faculty and community repre­
sentatives. This opportunity and re­
sponsibil ity assumed by the entire 
Un iversity community relates directly 
to the major objective of functional 
citizenship. Everyone at the University 
has both the opportun i ty and re­
spo n s i b i l i ty to p a rt i c i pate  either 
directly or through representation in 
determining h is or her own destiny. 
This then is the GSU environment. 
It is an environment of new and, 
we bel ieve, more meaningful ways of 
learning, growing and preparing for 
l ife. 
Governance 
The Un iversity has developed an ela­
borate governance system to en�re 
the fu l l  participation of the ent1re 
University community i n  formulating 
policies for the University. Students 
and faculty have equal representation 
on the 33-member Assembly which 
also includes representatives of the 
support staff, the civil service staff 
and community representatives. 
The primary function of the Un iversity 
Assembly is to review and recommend 
pol icy proposed by individuals, grou�s 
and agencies associated with the Um· 
versity community. I n  addition to the 
Assembly, six standing committees are 
concerned with specific areas defined 
in the University constitution. These 
Committees are composed of the var­
ious constituencies of the University: 
students, faculty, support staff, civi l  
service staff and community represen­
tatives. Anyone in the University com­
munity, whether on the Assembly or 
not, is el igible to serve on a standing 
committee whose membership is ap­
pointed by the E xecutive Committee 
of the University Assembly. The six 
standing committees of the University 
are: 
Committee on Educational Programs 
and Policies 
Committee on Human Services 
Committee on F iscal Resources 
Committee on Physical Resources 
Committee on Governance 
Committee on The F uture 
The governance system is completed 
with the addition of individual systems 
for each of the four Colleges. The 
collegial gove r n a nc e  system recom­
mends policies of consequence to that 
College or for forwarding v ia the Dean 
to the University Assembly and its 
standing committees. 
As is fitting for an innovative and 
experimenting Un iversity, the present 
GSU governance system is itself a 
novel experiment. The system has a 
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f i n i te l i fe  w i th p r ov i s i o n  i n  t h e  
Governors State Constitution for re­
placement, modification or extension 
of t h e  c u r r e n t  system a f t e r J u n e  
30, 1974. 
Unti l  that date, the entire system 
is under continuous review by actions 
of the standing committees, various 
ad hoc committees and the Assem­
bly itself. 
The policies and r e co m m e n d a t i o n s  
evolving out of the GSU governance 
structure are subject to the laws and 
pol icies of the governing structures 
outside the University. The immediate 
governing board of the University is 
t h e  B oa rd of G ov e r n o r s  of S t a t e  
Col leges and Universities wh ich oper­
ates within  a system coord inated and 
guided by the I l l i nois Board of H igher 
Education. The State of I l l inois Legis­
lature the Governors and the courts 
round' out the external governing bodies 
within the State. 
Student Services 
Advisory Committee 
Related to but not part of the Uni­
versity governance structure is the 
Student Services Advisory Committee. 
The Committee is composed of eight 
elected and two appointed students, 
the Coordinator of Student Activities, 
the Assistant Deans, the Business Mana­
g e r  a nd t h e  D i r e c t o r  o f  S tu d e n t  
Services. The Committee serves in  
an  advisory capacity representing the 
student body to the Director of 
Student Services. Only the student 
representatives are el igible to vote. 
The Committee apportions and pro­
vides general supervision of expen­
ditures of student activity fees to 
e l igible activities and organizations. 
Glossary 
Areas of Emphasis 
College 
CBPS 
ccs 
CEAS 
CHLD 
Coordinator 
ICC 
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Simi lar to a major in more traditional 
institutions though greater emphasis is 
placed on an individua l ized program. 
May be part of a program or topic 
dealing with several subject areas. 
The only academic division in the 
University. There are four relatively 
autonomous col leges each to be l im­
ited in si ze to 1500 students. The 
absence of departments is intended to 
promote interdisciplinary studies with­
in and between the four col leges. 
Col lege of Business and Publ ic  Service 
with areas of emphasis  including Busi­
ness Administration, Business Educa­
tion and Publ ic Service. 
Co l l e ge of C u l t u r a l S t u d i e s .  Inter­
discipl inary Studies Contexts are of­
fered such as: Ethnic Studies Popular 
Culture, Language and the Human 
Condition and Area Studies. 
Col lege of Environmental and Applied 
Sciences. The Col lege offers instruc­
tional programs in Health Science, 
Science and Science Teach ing. 
Co l l e ge of Hu man L e a r n i ng and 
Development. Areas of emphasis within 
th is College include Behaviora l Studies, 
Communication Science, Urban Teach­
er E d u c a t i o n ,  Hu m a n  R e l a t i ons 
Services and Human Services. 
This is the term given to faculty 
members who are involved in instruc­
tion within a learning module. The 
term "coordinator" is used instead 
of "professor" or "instructor" and 
i n d i cates  t h e  new r o l e  a f a c u l ty 
member assumes in the learning process 
at Governors State. 
I nstructional Communications Center. 
Produces media materials and distrib­
utes media hardware for staff and 
student use. Has faci l ities for television, 
sound, graphics and photography. 
ISC 
LRC 
Mini-Campus 
Learning Module 
Performance Objective 
Session 
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I nterdisci pl inary Studies Context. Also 
simi lar to an instructional program. 
Discipl ine interests may be pursued 
though the student's program is placed 
w i t h i n  an o r g a n i c  and f u n c t i o n a l  
interd iscipl inary framework. 
Learning Resources Center. This i s  a 
l ibrary-type center with varied media 
materials available for use within and 
outside the center. 
The temporary campus located in the 
Governors Gateway Industrial Park 
of the new community of Park Forest 
South. The permanent campus wi l l  be 
avai lable for use in the fa l l  of 1973. 
The Learning Module is s imi lar to a 
short i nte n s i ve c o u rse or l ea rn i ng 
experience. This is the most direct 
student-faculty instructional contact 
and may vary in form such as seminars, 
research projects, small group activities 
and in various combinations. The length 
of a module may vary from a few 
days to a period of weeks depending 
on the learning to be accomplished. 
In l ieu of grades, the student and 
coordinator of a learning module agree 
on various performance objectives to 
be achieved within any given module. 
These objectives serve to indicate the 
s t u d e n t ' s  co mpeten c i e s  and a re 
recorded on each student's transcript. 
A time period of approximately two 
months. Students register at the be­
ginning of each session. Although many 
modules may last for a session, some 
modules may be longer or shorter in 
duration. There are six sessions during 
the calendar year with four sessions 
comprising the equivalent of an aca­
demic year. Students may go to the 
University year round or sit out a 
session or two whenever they want or 
need to. 
The GSU Student 
Some students have come to GSU 
because of l imited finances, dissatis· 
f a c t i o n  w i t h  grad i n g  s y s t e m s  or 
transportation problems. Many have 
enrolled after years away from teach· 
ers, books and assorted academia. I n  
fact, the average undergraduate age 
here is around 27. Some students are 
working mothers, veterans or junior 
college graduates or all three! Some 
are finally getting around to completing 
an u n d e r g r a d u a te e d u c a t i o n  while 
others are realiz ing their hopes for 
graduate study. 
The reasons for coming to GSU are 
as diverse as the programs in which 
students enroll. Job·orientedness brings 
many. A commuter school, GSU gives 
rise to an enrollment of work ing stu· 
dents whose employment forces them 
to be part-time students or part-t ime 
employees with l ittle extra time in 
between .  
Efficiency in  class and study time i s  
i m po r t a n t  here. S t u d e n t s  structure 
their programs depending on their own 
needs and not those of a r igid system. 
At Governors State, a student is able 
to participate in the design of his 
graduation requirements. Students are 
extremely aware of this and cooperate 
with staff in develo p i n g  c u r r i c u l a .  
Students come to GSU primarily from 
jun ior colleges in the metropol itan 
Chicago area with some students from 
junior col leges in cities such as Kanka· 
kee and Joliet. A few transfer from four 
year senior colleges and universities. 
With a part of its mission to meet 
minority educational needs, Governors 
State attracts many students from the 
Chicago inner-city who prefer academic 
programs relevant to them or who 
can't afford to attend other univer­
sities. They find a welcome in the 
form of scholarships, work-study or 
other means of financial aid. 
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I n te r n s h i ps attract many s t u d e n t s  
who may have little experience i n  
the type of work they plan to do 
upon graduation. 
GSU provides a convenience for them 
by placing students in cooperative 
education work ing situations near their 
homes. This is especial ly good for 
s t u d e n t s  w h o se t r a n s po r t a t i o n  i s  
dependent on trains, buses o r  car pools. 
Other cooperative education exper· 
iences may take students to other 
parts of the state or country, allowing 
them to make money wh ile getting 
college credit. 
Governors State University is a melting 
pot of ideas for students who have 
credits from other institutions and 
are anxious to develop their own 
structure and programs. GSU provides 
opportunity for them to do so. 
University Calendar 
September- October 1972 (SO) 
First Day of Instruction . . . . . . . . . . . . . . . . . . . . . . .  September 5 - Tuesday 
Last Day of Instruction . . . . . . . . . . . . .. . . . . . . . . .  October 26 · Thursday 
November- December 1972 (NO) 
First Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . .  October 31 - Tuesday 
Vacation - Thanksgiving . . . . . . . . . . . . . . . . . . . . . .  November 23 · Thursday 
I nstruction Resumed . . . . . . . . . . . . . . . . . . . . . . . .  November 27- Monday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . .  December 22 · Fr iday 
January- February 1973 (JF) 
First Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . .  January 2 · Tuesday 
Last Day of Instruction . . . . . . . . . . . . . . . . . . . . . . . .  February 23 · Friday 
March - April 1973 (MA) 
First Day of Instruction . . . . . . . . . . . . . . . . . . . . .  February 28 · Wednesday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . . . . Apri l  20 · Friday 
May - June 1973 (MJ) 
F i rst Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . . . .  April 30- Monday 
Vacation · Memorial Day . . . . . . . .  , . . . . . . . .  , . . . . .  , . May 28 - Monday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . . . . .  June 22- Friday 
July- August 1973 (JA) 
F i rst Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . .  June 27 · Wednesday 
Vacation · I ndependence Day . . . . . . . . . . . . . . . . . . . . .  July 4 · Wednesday 
Last Day of Instruction . . . . . . . . . . . . . . . . . . . . . . . . .  August 17 · Friday 
September- October 1973 (SO) 
First Day of Instruction . . . . . . . . . . . . . . . . . . . . . . .  August 27- Monday 
Vacation - Labor Day . . . . . . . . . . . . . . . . . . . . . . September 3- M onday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . October 19- F riday 
November- December 1973 (NO) 
F i rst Day of I nstruction . . . . . . . . . . . . . . . . . . . . .  October 24- Wednesday 
Vacation - Thanksgiving . . . . . . . . . . . . . . . . . . . . N ovember 22 - Thursday 
I nstruction Resumed . . . . . . . . . . . . . . . . . . . . . . .  November 26- Monday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . December 20- Thursday 
January- February 1974 (JF) 
F irst Day of I nstruction . . . . . . . . . . . . . . . . . . . . . .  January 2- Wednesday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . .  February 26- Tuesday 
March - April 1974 (MA) 
F i rst Day of Instruction . . . . . . . . . . . . . . . . . . . . . . . . .  March 4- Monday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . . April 23- Tuesday 
May - June 1974 (MJ) 
First Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . . . .  May 6- Monday 
Vacation - Memorial Day . . . . . . . . . . . . . . . . . . . . . . . . . May 27 - Monday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . .  June 27- Thursday 
July - August 1974 (JA) 
F irst Day of I nstruction . . . . . . . . . .. . . . . . . . . . . . . . . .  July 1 - Monday 
Vacation - I ndependence Day . . . . . . . . . . . . . . . . . . . . . . July 4- Thursday 
Last Day of I nstruction . . . . . . . . . . . . . . . . . . . . . . . .  August 23 · F riday 
1 5  
Admissions Information 
Undergraduate Studies 
Students wi l l  be admitted on a fi rst­
come, f irst-served basis within the 
programs of the respective col leges. 
Persons are el igible for admission to 
Governors State University if they 
have: 
1. Earned an Associate of Arts or an 
Associate of Science Degree from an 
accredited community or junior college. 
2. Completed at least 60 semester 
hours or 90 quarter hou rs of satis­
factory col leg iate work from univer­
sities, col leges, community or jun ior 
col leges, have a "C" average or better 
in at least 60 semester hours or 90 
quarter hours of the total collegiate 
hours taken, and are in good academic 
s ta n d i ng a t  t h e  l as t  i ns t i tu t i on 
attended. 
Graduate Studies -
Non-Degree Status 
Persons are el igible for g raduate ad­
missions to Governors State University 
if they hold a bachelor's degree from 
an accredited college or university. 
The un iversity may request additional 
information, tests, and/or criteria for 
admissions. Persons who have grad­
uated from an unaccred ited college 
may petition for admission through 
the Office of Admissions and Records. 
Graduate Studies -
Degree Status 
After the completion of eight Un its 
of successful work at GSU, students 
admitted to graduate studies may ap­
ply to the Col lege in which enrolled as 
a candidate for a Master of Arts degree. 
The college may grant candidacy at 
this time. Some students may continue 
graduate studies even though not can­
didates for a degree. 
Further Criteria 
Criteria for admissions and candidacy 
are subject to constant review and 
development. As new criteria evolve, 
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students wil l  receive notification from 
the Office of Admissions and Records 
and from the Colleges. Students should 
be prepared to present the resu l ts of 
any requ i red standardized testing pro­
gram, such as the Graduate Record 
Examination. 
Undergraduate Studies 
1. Complete the Undergraduate Ap ­
pl ication for Admission and mail to 
Governors State University. 
2. H ave official transcripts of academic 
work from all institutions of h igher 
education (universities, colleges, and 
community or junior col leges) pre­
v io u s l y  a t t e n d e d  s e n t  by m a i l  to  
Governors State University. Courses 
in which the student is currently 
enrolled should be ind icated on the 
transcript( s). if possible. 
3. Send the fifteen dol l ar non-refund­
able application fee. 
The application form , fee and the 
transcripts should be mai led to the 
fol lowing address: 
Office of Admissions and Records 
Governors State University 
Park Forest South , Illinois 6 0466 
Graduate Studies 
1. Complete the G raduate Application 
for Admission and mail to Governors 
State Un iversity. 
2. Have the official transcript from 
all institutions of h igher education 
previously attended sent by mail to 
Governors State University. 
The application form and the tran­
script should be mai led to the address 
indicated above. No fee is required 
for graduate admission. 
Deadline for Application for 
Admission and Credentials 
The deadline for the application for 
admission and all requi red transcripts 
to be received in the Office of Ad­
missions and Records is the first day 
of the session in which the student 
plans to enrol l .  No applications are 
accepted more than one year in ad-
vance of the session for wh ich ad­
mission is being considered. 
After the Office of Adm issions and 
Records has determined that the stu­
dent has met the general Un iversity 
admissions requ irements, an interview, 
if feasible, wil l  be arranged between 
the student and a faculty advisor from 
the College in which the student plans 
to enrol l .  During the interview, the 
student and the advisor may deter­
mine the program to be fol lowed for 
t h e  f i rs t  ses s i o n  t h a t  t h e  s tu d e n t  
plans to attend. I f  the student i s  to 
Registration 
I n-State 
1 Unit . . . . . . . . . . . . . .  $1 4.00 
Additional Un its . . . $1 3 per Unit 
Out-of-State 
Each Unit . . . . . . . . . . . .  $39 .50 
Activity Fee 
All Students . . . . . . . . . . .  $7 .50 
Insurance 
Student (See note 5) 
1 -4 Units . . . . . . . .  Not Available 
5 Un its . . . . . . . .  $4 .00 (optional )  
6 or  more Un its . . . . . . . . .  $4.00 
Spouse . . . . . . . . $4.00 (optional 
Spouse & 
if enrol led in 6 or 
more Units) 
Dependent . . . . . . $8.00 (optional 
if enrol led in 6 or 
more Units) 
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be a candidate for a bache lor's degree, 
the degree requirements are discussed 
and, if possible, specified. 
Upon the successfu l joint determin­
ation of the program to be fol lowed, 
the student is admitted to the College. 
The official letter of admission wi l l  
be sent from the Office of Admissions 
and Records. A tentative summary of 
academic work to be completed wi l l  
be forwarded to the student admitted 
to a bachelor's or master's degree pro­
gram by the College in wh ich he plans 
to earn h is degree. 
Notes: 
1 .  G S U  h a s  a n  a c a d e m i c  ca l e n d a r  
consisting of six 8-week sessions. 
2. An academic year may be equated 
to any four sessions. 
3. Fu l l-time students enroll  for 6-8 
Un its. Fees and charges for in-state, 
f u l l - t i me s tu d e n t s  would tota l 
$90.50 - $1 1 6.50 per session. 
4. Registration fees are on a do l lar per 
Unit enrol led basis with no maxi­
mum or "fu l l-time" fee. 
5 .  I nsurance rates are fifty cents higher 
per person insured in the Nov.-Dec. 
(ND) ,  Mar.-Apr. (MA) and Ju ly-Aug. 
(JA) sessions. 
6 .  The above fee schedule is subject 
to change by action of the Board 
of G o v e r n o r s  of State  C o l l eg e s  
and Universities. 
How to Apply 
The appl ication for financial aids for 
the entering Governors State Univer­
sity student begins with the application 
for admissions. Each and every student 
has the opportunity to tell us the 
type of financial assistance needed 
while attending Governors State Uni· 
versity. Once the Office of F inancial 
Aids receives this information, you 
will have set in motion a process 
that will systematically place you in  
touch with a selected variety of  fund­
ing sources best suited to deal with 
your personal f inancial situation. You 
may be requested to also make ap­
pl ication to each of the respective 
sources. The time involved, however, 
is worth the eventual outcome. 
At Governors State University we 
intend to meet your financial need. 
Types of Assistance Available 
All undergraduate students who are 
Illinois residents and have financial 
need should apply immediately to the 
Illinois State Scholarship Commission 
for scholarships or grants to pay for 
GSU tuition. A p p l i c a t i o n s  c a n  be 
picked up from the financial aids office 
at your junior college, or your local 
h igh school counsel ing center. 
Governors State University also offers 
the fol lowing Federal programs for 
el igible students: 
The Educational Opportunity Grant 
F or undergraduate students whose fam· 
i l ies show exceptional financial need. 
These grants range from $200 to 
$1 ,000 per year. 
The National Defense Student Loan 
Granted on the basis of demonstrated 
financial need to students at the under­
graduate and graduate levels. Under­
graduates, however, are g iven prefer­
ence. Up to $1, 000 each academic year 
can be borrowed by an undergraduate 
student. Graduates may borrow up to 
$2,5 00  per academic year. 
The College Work Study Program 
Assists all students with financial need 
by providing job opportunities. The 
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student may work a n  average of .1 5 
hours per week wh i le  attending classes 
or 40 hours per week during the sum­
mer or other vacation periods. 
Other State and Private Sources 
C e rta i n  State and Private age n c i e s  
which also offer financial assistance 
to Governors State University students 
are worth noting. In most i nstances, 
these agencies require students to apply 
to them at least one year prior to 
the expected t ime of attendance. F or 
the student currently attending a com­
munity col lege, it is important that 
application of such assistance be made 
at the beginning of the sophomore 
year rather than at the end. Please note 
the following: 
The College E ntrance Exam i n at i o n  
Board, i n  conjunction with the Ford 
Foundation, offers several scholarships 
for community college students who 
wish to transfer to a senior institution. 
See your college counseling office for 
details. 
The State of Illinois Military Schol­
arship Program, will pay the tuition 
of all GSU students who were: 
1 .  Residents of Il l i nois before active 
duty. 
2. On active duty for at least one 
year. 
3. Received an honorable d ischarge. 
4. R et u r n e d  to Il l i nois within s i x  
months of discharge. 
Contact the Office of F i nancial A ids 
at GSU for further information. 
The Division of Vocational Rehabil­
itation offers scholarships for tuition. 
Requi rements for the scholarsh ip are 
various. Contact your D V R  Office. 
Teacher Education Scholarships for 
tuition are available through the Of­
fice of your  local superintendent of 
public instruction. 
GSU offers tutorial and counsel ing 
services for veterans in addition to 
regular benefits paid th rough the G.l . 
Bi l l .  Contact the Office of F inancial 
Aids for further information. 
The Guaranteed Student Loan Program 
Coordinated through the U niversity to 
enable a student to borrow up to 
$1 500 p e r  a c ad e m i c  y e a r  f r o m  a 
savings and loan association credit 
union bank, or other participating 
lending institution. 
Governors State Un iversity also pro­
vides institutional f inancial assistance 
to supplement the previously described 
funds in cases where the student's 
financial situation may be particularly 
extreme. In fact, and because of our 
mandate, an integral component of 
our f inancial aids ph ilosophy is to 
develop resources sufficient for all 
situations. Currently, this includes: 
Institutional tu ition waivers 
An emergency scholarsh ip fund 
Short-term loans 
Part-time employment 
Statement of Purpose 
The F i nancial Aids Office at Governors 
State University makes a committment 
to you, the student, that its resources 
wil l  be comprehensively utilized to the 
greatest extent possible to ensure suc­
cess in obtain ing your  academic goals. 
When the schedule of offer ings for the 
session in which the student plans to 
enrol l is available, the student may 
contact his advisor from the Col lege in  
which he  has been accepted. A regis· 
tration form is completed at this inter· 
view. At a later date, the student wi l l  
be mailed a bi l l ing for the session in 
which he plans to enrol l .  The student 
mails his payment into the University 
B u s i ness  O ff i ce before the sess i on 
begins. 
Registration, then, is a continuous pro­
cess beginning any t ime the schedule 
of l e a r n i n g  m o d u l e s  i s  av a i l a b l e .  
Changes i n  registration also take place 
c o n t i n u o u s ly.  reflecting d e c i s i o ns 
reached at d ifferent times by the stu­
dent, his advisor, and the coordinators 
of the learn ing modules. 
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Recording of Student 
Achievements 
Student achievements are recorded in 
terms of completed performance ob­
jectives. Units earned are also recorded. 
Ordinarily, at the end of a session 
notice of student achievements com: 
pleted are forwarded by the facu l ty to 
the Office of Admissions and Records. 
These achievements are added to the 
student's academic record. Copies are 
then forwarded to the student and h is 
advisor. 
B ec a u se a s t u d e n t  m ay c o m p l e te 
achievements at a time other than the 
end of a session, the reporting and 
recording of such achievements are 
also considered continuous processes. 
Transcripts of the academic record are 
sent to other institutions or agencies 
at student request at no charge to 
the student. 
Certification of Enrollment 
When requested by the student, the 
Office of Admissions and R ecords wil l  
notify the Veterans Administration 
various Selective Service Boards, and 
other agencies, of student enrollment. 
Student Academic Load 
Ordinarily, a student is al lowed to 
carry not more than eight Units per 
session. A student is considered to be 
a ful l-time student if he is enrol led 
for six or more Units. A Unit is 
equivalent to a semester hour. 
Accreditation 
As a new and developing university, 
Governors State is now in the process 
l e a d i n g  to fu l l  accred i t a t i o n .  The 
Un iversity is as far along the path to 
accreditation as it can be at this time. 
The sequence of steps by which GSU is 
working toward full accreditation by 
the North Central Association of Col­
leges and Secondary Schools include: 
Correspondent Status 
A preaccreditation status gained by 
Governors State in July, 1 970. 
Recognized Candidate 
For Accreditation 
A second preaccreditation category 
for which GSU became el igible in  
June, 1 972. This category involves: 
1 .  Preparation and submission to the 
accred iting agency of a status study. 
Th is study was submitted in May, 
1 972.  
2.  Pre l iminary screening by the North 
Central Association staff. 
3. An institutional visit by a team of 
experts. Th is is expected to be held 
between October 1 5, 1 972 and the 
end of 1 972. 
4. Notification of the official granting 
or denying R e co g n i zed C a n d i d a te 
status in March, 1 97 3. 
Full Accreditation 
Involved in the decision to award 
Recognized Candidate status is the 
judgment that the institution should 
be able to attain ful l accreditation 
within a three year period. Just how 
quickly the Un iversity appl ies for fu l l  
accreditation depends on  the concerns 
raised by members of the visit ing team 
of accrediting and association officials 
at the time Recognized Candidate 
status is ach ieved. These concerns must 
be dealt with in a demonstrable way. 
It is conceivable that the formal steps 
in the process of applying for ful l 
accreditation could be begun as early 
as March, 1 97 3. 
One reason for the preaccreditation 
status given un iversities in the accred-
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i t a t i o n  pr ocess i s  to a l l ow s u c h  
universities t o  qual ify for federal funds 
including veterans benefits. 
Transferring GSU Credits 
Most other col leges and un iversities 
understand the accrediting process and 
are general ly wi l l ing to accept student 
transcripts from developing institutions 
such as Governors State. I ndividual 
students are evaluated on the basis 
of merits as reflected on official rec­
ords and supporting documentation. 
Governors State works with other 
institutions in an attempt to assist 
transfer or graduate students in gaining 
admission to these col leges or uni­
versities. This general ly takes place 
in the form of explaining the devel­
ment status of GSU. 
The March, 1 972 , edition of Report 
of Credit Given by Educat i o nal 
Institutions publ ished by the Asso­
ciation of Col legiate Registrars and 
and Admissions Officers shows GSU 
with an A rating. With this classif ica­
tion, the state reporting agency (Uni­
versity of I l l inois) and other institutions 
wi l l  genera l ly accept GSU's cred its. 
The academic programs of Governors 
State have been successive ly reviewed 
and approved by the Board of Gov­
ernors of State Col leges and Un iver­
sities and the I l l inois Board of H igher 
Education. 
I n  response to t h e  U n i ve r s i ty's 
application to the Office of the Super­
intendent of Publ ic Instruction for 
certification of its teacher education 
programs, the I l l inois State Teacher 
Certification Board approved GSU for 
entitlement programs in Urban Ele­
mentary Education and Urban Business 
Teacher Education, I n  addition, the 
U n i ve r s i ty i s  a f f i l i a ted w i t h  t h e  
American Association of State Colleges 
and Universities, the Association of 
Upper Level Col leges and Universities, 
the American Association of Colleges 
for Teacher Education and a number 
of other professional organizations. 
Research and Innovation 
'The R esearch and I nnovation wing of 
the Un iversity represents a major effort 
by Governors State to keep pace with 
our changing world. This wing provides 
a bu i lt- in means of change for the 
Un iversity. 
The Research and I nnovation wing is 
responsible for developing a system 
a n d  m e t h o d o l ogy to e v a l u ate t h e  
University's objectives and success in 
obtaining them. It examines new con­
cepts and methods related to the 
learning process. The Office functions 
as a change agent, suggesting new 
directions for the University or suggest­
ing refinements of current methods or 
concepts. 
The wing serves to coordinate and 
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s t i m u l at e  e f f orts  to  f u n d  s p e c i a l  
projects by external agencies. 
Two major units of the U n iversity are 
i nc l u de d  w i th i n  the R e s e a rc h  and 
I nnovation wing and play a large role 
in service to the Un iversity community. 
The Learning Resources Center ( LAC) 
and the I nstructional Communications 
Center ( I CC) provide learning materials 
and faci l ities of all k inds to staff 
and students. 
The most modern c om m u n i c a t i o n s  
media avai l able including fi lm, televi­
sion, audio, microforms, and computers 
are an essential part of the learn ing 
design at GSU. Students have access 
to faci l ities for both the creation and 
util ization of these media. 
Instructional Communications Center 
Instructional Development is a primary 
responsibility of the Instructional Com­
munications Center ( I CC ) .  In each 
College, a coordinator for i nstructional 
development helps the faculty design 
learning materials for classroom pres­
entation and for self-instructional use 
by the student. Faculty members also 
work through the collegiate coordin­
ators in  the actual production of 
media materials. 
Production facilities and staff exist 
to support work in  the following 
areas: graphics, publications, f i lm, st i l l  
photography, television, and sound. 
Whi le l imited facilities are ava i lable 
at the mini-campus, the permanent 
c a m p u s  facilities include telev i s i o n  
studios, interconnection to a cable 
television system and terminals for 
computer-based instruction. 
Students can borrow portable produc­
tion equ ipment for use in satisfying 
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instructional objectives agreed upon 
with a coordinator in a learning mod­
ule. The I CC provides training for 
those who need it in such equipment 
as portable video tape units, cassette 
tape recorders and 35mm cameras. 
Beyond the traditional use of class­
rooms and lectures, instruction can be 
de l ivered through several media. F irst, 
staff and students can request portable 
presentation equipment for classroom 
use with operators from the ICC. 
Second, an electronic communication 
system at the permanent campus will 
de l iver audio and audio-video instruc­
tion within the Un iversity and outside. 
The ultimate goal is to take instruction 
to the student and prov ide· it at the 
student's convenience. 
Through the use of media, the Uni­
versity can gain the flexibi l ity to 
satisfy the diverse needs and schedules 
of our students. 
Learning Resou rces Center 
Access to wealth of information in a 
variety of media formats is provided 
to the University community through 
the Learning Resources Center ( LAC) .  
The traditional services of a l i brary 
have been enhanced by the use of 
new technologies for the retrieval of 
information in formats such as micro­
fiche, audio recordings, video tapes 
and slides as wel l  as books, periodicals 
and other printed matter. 
The current collection of the rapidly 
e x p a n d i n g  center i n c l u � e s  70,000 
volumes, 1 ,500 p e r i o d i ca ls, 60,000 
microforms, 8,000 government docu­
ments and 2,500 other educational 
materials. Services provided the Uni­
versity community include microfi lm 
and microfiche readers available on 
l oa n ,  p h o to d u p l i ca t i o n ,  cu rre n t  
p o p u l a r  books, and r e f e re n ce and 
bibliographic services. 
A reference l ibrarian is avai lable for 
telephone or personal consultation at 
all ti mes when the LAC is open. 
Students also have access to materials 
from the University of I llinois at 
Champaign-Urbana via an inter- l ibrary 
loan mai l  and shuttle service. The 
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LAC also participates in the National 
Technical I nformation Service. A com­
plete microfiche collection of E R IC 
( E d u ca t i o n al Research Information 
C e n t e r )  holdings is maintained. A 
newsbank service provides a microfiche 
collection of topical articles from 1 50 
newspapers in the Un ited States. 
I n  short, the Learning Resources Cen­
t e r  a l r e a d y  h as a co m p re he n s i ve 
collection of materials and services 
and is in a rapid stage of development 
and expansion. 
Through these efforts, the LAC sup­
ports the information needs of the 
U n i v e rs i ty 's academic, c o m m u n i ty 
service and research endeavors. By 
designing systems to increase the i m­
m e d i ate a v a i l a b i l i ty of i d e a s  a n d  
information, the students and staff 
of the Un iversity can spend less t ime 
looking for and more t ime looking at 
or l istening to informational materials. 
The LAC occupies the largest open 
space in the University's min i-campus 
a n d  w i l l  u l t i ma te l y  o c c u py two 
floors of  the central core of  the 
permanent campus. 
The Seal 
The Seal of Governors State University 
is multi-symbol ic. Many people see the 
circle as being characteristic of the 
"never-ending" range of knowledge, 
its "qual ity of inf in ity" and the "unity 
of thought and spirit." The three 
points of the star emerging from the 
circle may symbol ize for some the 
need of a university to extend teachi ng, 
research, and service to individuals, 
communities and nations. Conversely, 
the flow of the same l ines inward may 
represent community influences upon 
the university. All in all the seal shou ld 
be symbol ic of "growth" and "explo­
ration" in  step with the h istoric event 
of 1 969 (year of the found ing of 
Governors State) ;  space exploration 
and lunar land ing. The official colors 
of the un iversity are black and white. 
7969 
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Academic Programs 
An interdiscipli nary emphasis of study 
has led to an academic structure with 
the college serving as the smal lest 
administrative unit. There are no de­
partments at GSU. 
Academic programs are centered with­
in the University's four collegiate units: 
the Col leges of BUS I NESS AND PUB­
LIC SE R V ICE,  CU LTU RAL STU DIES, 
ENVI RON M E NTAL AND APP L I E D  
SCIENCES, and HUMAN LEARN­
I NG AND D E V E L O P M E N T . The 
stress at GSU is on a synthesis of 
knowledge from disciplines or spe­
cial ized fields of study. E ach of the 
four Colleges is planned to be no 
larger than 1 ,500 students. As the 
Un iversity grows in size, additional 
Col leges wi l l  be developed. 
Many programs of study may be inter­
col legiate as well as interd isciplinary. 
For example, a program of studies to 
p r e p a re high school soc i a l  sc i ence 
teachers might involve students and 
faculty of all collegiate units work ing 
as a team. 
Each of the four Colleges has its 
own governance system for generating 
and recommending policies and pro­
grams to the Dean of each Col lege. 
Together with a Un iversity-wide gov­
ernance system, students, faculty, staff 
and community r e p re s e n t a t i v e s  are 
insured numerous opportun ities for 
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involvement in the decision-mak ing 
process of the University. I n  addition, 
each of the four Colleges is advised 
by its own community council  con­
sisting of citizens from the commun­
ities served by the Un iversity. This 
provides another way for the U ni­
versity and its Col leges to benefit 
from the considerable knowledge and 
experience represented by area citizens 
ou t s i d e  the immediate U n i v e r s i ty 
family of students, faculty and staff. 
The Col lege of Business and Public 
Service has programs leading to a 
Bachelor of Arts degree in Business 
and Publ ic Service with emphasis in  
Business Administration, Business Ed­
ucation, and Publ ic Service. A M aster 
of Arts degree in Business and Publ ic 
Service is offered with an emphasis 
in Business Administration. The Col­
lege of Cultural Studies offers programs 
leading to the Bachelor of Arts and 
Master of Arts degrees in Cu ltural 
Studies in  the areas of Popu lar Cu lture, 
Ethnic Studies, Area Studies, and Lan­
guage and the H uman Condition. 
The College of E nvironmental and 
Applied Sciences has programs leading 
to the Bachelor of Arts and Master 
of Arts degrees in E nvironmental and 
Appl ied Science with units of instruc­
tion in Science, Science Teaching and 
Health Science. 
The Col lege of H uman Learning and 
Development offers a Bachelor of Arts 
degree in H uman Learning and Devel­
o p m e n t  w i th e m p h a s i s  i n  U rb a n  
Teacher Education, H uman Services, 
Behavioral Studies and Communication 
Science. A Master of Arts degree in 
Human Learning and Development is 
offered w ith emphasis in  Urban Teach­
er Education, Human Services, and 
Communication Science. 
Educational Objectives 
Educational objectives agreed upon 
by the student and coord inator of a 
learning module are used to generate 
a record of a student's competencies 
and achievements. This record is used 
instead of the more trad itional grad ing 
systems. The education objectives of 
a learning module are expressed in 
behavioral, measurable terms. A learn­
ing module contains a l ist of ob­
jectives to be attained or mastered. 
A student is evaluated on the qual ity 
and quantity of objectives mastered. 
Transcripts show the name of the 
learning module, Units earned, ob­
jectives completed. 
Teacher Education 
and Certification 
Although each of the Col leges may 
be involved in  the preparation of 
teachers, the locus of responsibil ity 
for admin istering and managing teacher 
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education curricu la and teacher certi­
fication, has been assigned to the Dean 
of the Col lege of Human Learning and 
D e ve l op m e n t .  However, University 
policies relating to teacher education 
come from the recommendations of 
Un iversity-wide committees. 
I t  is intended that each Col lege develop 
its own unique programs to prepare 
teachers for areas of specific concern 
to the Col lege. 
The responsibi l i ty for coordination 
of these various teacher education 
programs, and the recommending au­
thority for teacher certification is the 
Dean of the College of Human Learning 
and Development 
Graduation 
General requirements for graduation 
include: 
• completion of at least 120 Units 
including prev ious col lege work 
for the Bachelor of Arts and 
at least 32 Units beyond the 
B.A. for a Master of Arts; 
• having met all requ irements of 
the individual college for the 
the student's academic program; 
• having met all Un iversity f inan­
cial obl igations; 
• f i l ing an application for grad­
uation and paying the graduation 
fee. 
Cooperative Education 
Varieties of Co-op Options 
Since there is a wide variety of sk i l l s, 
needs, goals and l ife situations found 
among University students, the Co-op 
program provides a nu mber of varied 
and flexible options. These include: 
F u  1 1 - t i m e  Co-op for spec i f i ed 
periods. 
H a l f- t i m e  Co-op and h a l f - t i m e  
campus study. 
Fu l l-time interval in a continuing 
job. 
Th is option fits the needs of students 
who must work fu l l-t ime whi le study­
ing and gives them the opportunity 
to inqu i re into the setting of their 
regular job from a nu mber of different 
aspects. 
Project Term 
Students who are advanced in their 
f ie ld often need an interval to devote 
their  efforts to specia l ized projects. 
This is often the case for students in 
the arts, music and writi ng. Also in 
this category are students with spec ial 
study or observation needs or who 
participate in field exped itions as in 
environmental science. 
Management of the Co-op Term 
Since the Co-op options ava i l able are 
so varied and flex ible each student 
needs to work out the deta i l s  wel l 
before the beginning of the Co-op 
term. These deta i ls  include: 
1. T ime periods. 
2. Units to be earned. 
3. Registration and tu ition payment 
for the Co-op term. 
4. Modu les waived as a resu lt  of off­
campus learning. 
5. Deve l op m e n t  of p e r f o r m a n c e  
objectives. 
6. Commun ication with advisors and 
offices of the University. 
There are facu lty in each col lege with 
primary r e sp o n s i b i l i ty for C o- op 
arrangements. 
Co-operative Education is a major 
i n str u c t i o n a l  strategy of Governors 
State Un iversity. The Co-operative Ed­
ucation Program makes practical ex­
perience a part of a student's educa­
tion by p lacing those interested in 
appropriate jobs. 
Students may f ind themselves work ing 
in  a hospita l ,  CPA office, farm, school 
system, housing development, advert is­
ing agency, cable televis ion system, 
psych iatric c l in ic, publ ic service agency, 
retai l  business, sewage treatment plant 
or in a vast number of other situations. 
Geograph ical ly,  the Co-op experience 
may take p lace in the State of I l l ino is, 
or anywhere in the world. 
Junior College Coordination 
Acknowledging the growing import­
ance and enrol lment of junior and 
community colleges, the I l l inois Board 
of Higher Education created Governors 
State University as a senior division or 
upper level un iversity. 
GSU is committed to serve graduates 
f r o m  area j u n i o r  and co m m u n i ty 
col leges as a "capstone" to jun ior 
col lege programs. 
The Coordinator for Jun ior Col lege 
R e l a t i o n s  works c l os e l y  with a rea 
jun ior col leges to faci l itate the transfer 
of students to Governors State. To 
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assist student articulation, the Co· 
ordinator visits junior co l leges and 
arranges visits to the GSU campus by 
junior col lege staff and students. This 
close coordination with the junior 
col leges also serves to help the Univer­
sity develop programs to train teachers 
for the jun ior colleges. 
A Governors State University Jun ior 
Col lege Advisory Board further extends 
the University's efforts to deve lop 
coope r a t i ve relationships w i t h the 
j u n i o r c o l l e ges. T h i s  B o a r d  helps 
University planning by reviewing Uni·  
versity programs and activities. 
Student Services 
Student Services at Governors State 
seeks to create a positive and humane 
atmosphere that wi l l  foster academic 
excellence as wel l  as promote greater 
understanding among citizens of the 
Un iversity Community. 
To implement these objectives, the 
Director of Services coordinates: 
Counsel ing Services 
Student Activities 
Health Services 
Testing Services 
The coordinated and balanced program 
of Student Services at GSU focuses 
on the individual 's need for personal 
awareness and identity. Student Serv· 
ices ulti mate ly seeks the development 
of m o re reward i n g  l i fe  s t y l e s  by 
providing students with social tools 
and cultural experiences. 
The Commons 
The Commons is the " l iv ing room" 
of the University. The many activities 
of the Commons are part of the 
educational program of the University. 
The Commons serves as a human 
relations laboratory, training University 
citizens in democratic l iv ing. It is a 
place where students, facu lty and staff 
informally converse, study, dine, dance 
and relax. 
Counseling and Testing Services 
Student Services offers counseling as· 
sistance through trained professional 
counselors. The counsel ing services at 
GSU are designed to help students 
with career development and personal· 
social areas of concern. The staff of the 
Student Services maintains an "open 
door" to students with problems. 
The basic purpose of the testing ser­
vices is to faci l i tate self-understanding 
on the part of GSU students in terms 
of interests, aptitudes and personal ity .  
Special testing services are ava i lable 
to assist students in the clarification 
of career goals. Results of tests are 
interpreted on an individual basis by a 
professionally trained counselor. 
28 
A con t i n u o u s  p r o g r a m  of c a r e e r  
counsel ing and career conferences is 
avai lable to students throughout the 
year. When advisable, arrangements 
are made for students to consult with 
workers in various fields regard ing 
career preparation and the advantages 
and disadvantages of certain vocations. 
Student Services also informs students 
of opportunities to continue their 
study at other institutions and assists 
them in the process of securing schol­
arships and fel lowships. 
Student- Life Activities 
A variety of student-1 ife experiences 
are avai lable for GSU students. Student 
Services provides services and activities 
for students, faculty and staff to 
enhance the concept of "University 
Community." Student activities stress 
total career development of students, 
including the aesthetic aspects of l iv ing 
and learn ing. 
Toward this end, the Coordinator of 
Student Activities assists students and 
other U n i ve rs i ty c i ti ze n s  with the 
planning and i mplementation of inno­
v a t i v e  a n d  p u r posef u l  ac t i v i t i e s. 
Assistance is given in organ izing special 
interest groups and activit ies that are 
o p e n  to a l l  s t u d e n t s .  A l l  s t u d e n t  
organ izations have faculty sponsors. 
Students are urged to actively parti­
cipate in recreational activities. Team 
and individual sports are planned for 
the involvement of everyone rather 
than for a few. 
Health Services 
Health Services are coordinated by 
a ful l-time registered nurse and trained 
student assistants. A health center, 
located in the Student Services area, 
services Un iversity students and staff. 
F a c i l i t i e s  include a t r e a t m e n t  and 
examination room and a smal l  cot 
room. The Health Services staff is 
available daily to confer with students 
regarding health-related problems; to 
administer nursing care as required; and 
to do pre l iminary visual screening and 
l imited testing procedures. 
A major medical insurance plan is 
provided for all ful l -ti me students at 
l ow c o s t .  D e p e n d e n t  c o v e r age i s  
also avai lable. 
Transportation 
Transportation to and from the Un i­
versity is basical(y the responsibi l i ty 
of the student. However, students 
experiencing transportation problems 
may contact the Student Services for 
assistance. The Student Services at­
tempts to meet reasonable requests 
for transportation assistance between 
the R ichton Park station of the I l l i nois 
Central Rai lroad to the Un iversity. 
Interstate Highways 80 and 57, Gav­
er n or s H i g h way , and t h e  I l l i n o i s 
Central Ra i l road are primary arteries 
for the University's commuter popu­
lation. Ult imately, the University wi l l  
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be served directly by an extension of 
the I l l inois Central Rai l road to the 
permanent campus. 
Lockers 
Combination lockers are provided to 
Un iversity citizens through the Student 
Services. The lockers are located in the 
col legial areas and in the Commons. 
Housing 
Although Governors State has no plans 
for the construction of student housing 
or dormitories, upon request students 
receive informational housing assist­
ance in the Student Services. Listings 
are kept of available housing and local 
rental agencies. A roster of students 
with housing needs is also maintained. 
T h e  U n i ve rs i ty d o e s  n ot a s s u m e  
responsibi l ity for student housing. 
Lost and Found 
A central ized lost and found center 
is operated in the Student Services 
area. 
Governors State Universi ty is now 
open for classes in its temporary mini­
campus located in Governors Gateway 
I ndustrial Park in the new model 
community of Park Forest South. 
The permanent campus of 753 acres 
is located nearby in Wi l l  County. 
The f irst phase of the University's 
permanent faci l ities is under construc­
tion and scheduled for use by the 
University in September, 1 973. 
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Employing an academic street concept, 
the permanent campus wi l l  provide 
approximately 400,000 square feet 
in an open-landscaped interior designed 
to promote communications and inter­
action between all elements of the 
Univeristy. An individual wi l l  be able 
to stroll the 1 1 20-foot length of the 
academic street of the campus structure 
to f ac i I i  t i e s  which i n c l u d e  instant 
seminar spaces, classrooms of vary ing 
sizes and shapes, multi-media lecture 
hal ls, laboratories, an e x pe r i me n t a l  
theater, music recital hal l ,  television 
studios, community conference and 
r e c r e at i o n a l  a r e a s ,  din ing spaces ,  
Learn ing Resources Center, and col­
legial commons areas as wel l  as a 
central Commons. 
Park Forest South is a total ly-planned 
community, designed to incorporate 
all the elements of a complete city. 
I t  wi l l  include housing, transportation, 
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commerce, education, industry, enter­
tainment and civic activ it ies. Each 
housing area wil l  be served by its own 
neighborhood recreation ce nter. 
The core of Park Forest South wi l l  
be the town center--a l inear cluster 
of government, entertainment, busi­
ness, shopping and d in ing areas. The 
community wil l  have its own internal 
mass transit system l inking al l  neigh­
borhoods with the town center, h igh 
school ,  commuter terminal and GSU. 

Primarily, the m1ss1on of the College 
of Business and Publ ic Service is to 
train students for leadersh ip and re­
sponsibi l i ty in business, industry, pub­
lic service, and teach ing by emphasiz ing 
preparation in administrative science 
through the study of pol itical ,  social 
and economic organizations. 
The Col lege is philosoph ical ly com­
mitted not only to developing problem­
solving and decision-mak ing abil ities 
through the study of basic business 
and public admin istration discipl ines 
and skil ls, but emphasizes the devel­
opment of attitudes needed in a 
business and public service leader. 
Particularly, the importance of de­
veloping leadersh ip among those from 
middle and lower soc i o -econ o m i c  
groups i s  stressed. These groups have 
traditionally been excluded from train­
ing in  admin istrative science fields. 
The Col lege is firmly committed to 
developing effective change agents in 
the study of admin istrative science. 
The College encourages its students to 
engage in learn ing experiences that wi l l  
make them effectively functional in  
bringing about a healthy, decent and 
cultural ly-enriching envi ronment. 
Academic Programs 
The undergraduate and graduate in­
structional programs of the College 
are considered to be an educational 
continuum. Therefore, students may 
petition to take graduate learn ing mod­
ules during their last two sessions of 
thei r  undergraduate education. Al l  ap­
plicants for graduate study in Business 
Admin istration and Business Education 
must take the Admission Test for 
Graduate Study in Business. Graduate 
applicants to Public Service must take 
the Graduate Record Examination. 
The score wil l  be used for diagnos­
tic purposes only, not as a criterion 
for admission. 
The College of Business and Public 
Service offers two degree programs: 
the Bachelor of Arts in Business and 
Public Service and the Master of Arts 
in Business and Publ ic Service. With in 
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the degree programs, the Col lege pre­
sents three areas of emphasis: Bus­
iness Administration, Business Edu­
cation , and Public Service. 
The undergraduate and graduate pro­
grams in Business Administration are 
designed to provide students with pro­
fessional training in modern scientific 
business admin istration. 
The student seeking to fulfi l l  learn ing 
experiences needed to meet h is career 
objectives and u ltimately to receive 
a degree wi l l  engage in two cores of 
common studies or competencies. The 
fol lowing is a summary of general 
gu idel i nes used to formulate an aca­
demic agreement between the student 
and col legial advisor: 
Primary Core: 
Human Behavior 
Social Organization and 
Theory 
Supplementary Core: 
Accounting 
Admin istrative Science 
Economics 
F inance 
Information Systems 
Legal Environment 
Marketing 
Production 
Quantitative Methods 
Decision-Making Pol icy 
Electives Arranged According 
to Each Student's Needs 
from the College of Business 
and Publ ic Service 
Other GSU Col leges 
Cooperative Education 
Total Min imum: 64 Units 
Units 
2-3 
2-3 
4-6 
6 
3 
6 
3 
3 
3 
3 
3 
6 
3 
1 6  
55 61 
3-8 
Students wi l l  have already completed 
a minimum of 60 Un its of lower 
division work at a j un ior college or 
four-year col lege or university: A mini­
mum of 1 20 Units is necessary to 
fulfi l l  the University requi rements for 
the Bachelor of Arts degree. Work 
completed at prior institutions may 
satisfy the above suggested primary 
and supplementary core guidel ines, 
although a minimum of 1 20 Units 
is sti l l  required for graduation. 
Since the Master of Arts program in 
Business Administration at Governors 
State Un iversity is based on a phil­
osophy of an educational continuum 
from the undergraduate program, the 
learn ing modu les in the Bachelor of 
Arts program serve to satisfy the 
basic competencies needed to pursue 
learning activities at the graduate leve l .  
Other graduate applicants who have 
earned a bachelor's degree with a 
grade point average of 2.5 or better 
on a 4-point scale wi l l  be admitted 
to the graduate program. Those with 
a grade point average of less than 2.5 
may be admitted on a conditional 
basis. The performance of those grad­
uate students admitted on a conditional 
basis will be reviewed at the conclusion 
of their fi rst two sessions at Governors 
State by the Graduate Committee of 
the College. 
Prior to admission for candidacy for 
the Master of Arts degree with an 
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emphasis in Business Admin istration, 
the student must have completed a 
minimum of eight graduate Units at 
Governors State Un iversity, as well 
as having met the basic competencies 
for Business Administration . 
Basic Competencies for 
Business Ad ministration 
Accounting 
Economics 
Finance 
Legal Environment 
Marketing 
Admin istrative Science 
1 .  Management 
2. Production Management 
3. Personal/Human Relations 
Quanti tative Methods 
1 .  Statistics 
2. Calculus 
3. F in ite Mathematics 
4. Matrices 
5. Probabil ity 
Units 
6 
6 
3 
3 
3 
3 
6 
Col lege Algebra, Trigonometry and 
Analytic Geometry do not qualify. 
Tota l :  30 Units 
Th ese c o m pe te n c i es may be met 
through: 
• L e a r n i n g  modules offe red at 
Governors State University. 
• Course work at another under­
graduate institution . 
• Structured self-learn ing and/or 
applicable work experience displa­
yed through a proficiency evaluation. 
Problems and issues arising in  business 
policy and deci sion-mak ing are included 
as a central part of the Master of Arts 
program in Business Adm in istration. 
This is intended to provide a breadth of 
training in current practice and pro­
spective advances in ad m i n i st r a t i v e  
science. In  addition the student will  
have the opportunity for concentrated 
study in one or more of the func­
t i o n a l  a re a s  of b u s i n ess  w i t h i n  a 
flexi ble framework. 
Graduate Competencies in 
Business Administration 
Primary Core Units 
Pol icy and Strategy of 
Admin istrative Science 3 
Business and the Public 
I nterest 3 
Minimum: 6 Un its 6 
Supplementary Core 
Accounting for Administrative 
Control 3 
Advanced Quantitative 
Methods 3 
Management Information 
Systems 3 
Managerial Economics 3 
Organ izational Theory 3 
Problems in F inancial 
Management 3 
Problems in Industrial 
Relations 3 
Problems in Marketing 
Management 3 
Problems in Production 
Management ...1.._ 
Min imum : 1 2  Units 27 
Total :  18 Un its 
Electives: 
1 .  Any of the supplementary core 
modules not taken as part of the above 
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1 2  Units. 
2. Se m i n a r s  i n  C u r r e n t  B u s i n e s s  
Developments. 
3. Special Topics 
4. Other 
Min imum: 1 4  Units 
Total : 32 Un its 
Degree Competencies -
Business Education 
The Business Education program which 
leads to the Bachelor of Arts degree 
in Business and Publ ic Service has 
two further areas of emphasis: Office 
Admin istration and U rban Business 
Teacher Education. Both are schema­
tically organized to include general 
education in business, professional and 
content area specialization competen­
cies, as well as practical experience in 
business and educational institutions. 
Five categories of competencies in 
Business Education include : 
( 1) General Education 
The general education component of 
the B u s i ness E d u c a t i o n  p r o g r a m  
enables students to gain perspective 
of nature, society and the individual's 
role as a participating member ot the 
social order. Since Governors State is 
an upper division Un iversity, it is 
anticipated that students wi l l  have 
completed many of the general edu­
cation competencies at a prior insti­
tution. However, each student's prior 
program is evaluated to f i l l  in existing 
gaps through selected modules in the 
four Colleges of the University and 
in the junior colleges when necessary. 
(2) Professional Competencies 
These competencies relate to char­
acteristics of the urban environment, 
their implications in  educating for 
business occupations, and considera­
tions of the learning process itself. 
Included is the history and develop­
ment of American education, and ideas 
and beliefs underlying its formation. 
Also considered essential for the bus­
iness teacher in urban communities 
is an understanding of the ways people 
learn, social and cultural influences 
upon learning, and ways of interpreting 
behavior in light of these influences. 
As is the case with any teacher, the 
business teacher should develop abi l­
ities to stimulate and motivate learners 
in accordance with thei r individual 
needs, interests, and capabi l ities to 
effect change and progress in the 
educational system. 
Students who reveal need for attain­
ment of certain of these minimal 
competencies may, in consultation with 
his faculty advisor, deve lop a program 
to enable them to acquire necessary 
competencies. 
(3) Knowledge Competencies 
Competencies included in this category 
relate to knowledge of the nature and 
structure of the business field as well 
as the purposes, goals, history, devel­
opment and trends in business and 
vocational education. An understanding 
of the role of or11anizations in society, 
their effect upon the individual and 
society, and human behavior in bus­
iness and other organizations is con­
sidered essential. In general, knowledge 
competencies include subject matter 
the business teacher will  teach such 
as economics, accounting, basic busi­
iness practices and data processing. 
(4) Skill Competencies 
Ski l l s  to be achieved incl ude admin­
istrative processes, the keeping and 
use of f i n a n c i a l  d a t a ,  gathe r i n g , 
displaying and interpreting informa­
tion, data processing, accounting, and 
the l i ke .. A business teacher shou ld 
also be able to design instructional 
p r o g r a m s ,  m a n i p u l a te content and 
techniques, create effective learn ing 
environments, interpret and respond 
to the needs and behavior of learners, 
and evaluate instructional plans and 
processes. 
(5) Hu man Relations Competencies 
The student shou ld achieve skills to 
work in groups and in face-to-face 
situations. The business teacher wi l l  
work with groups of varying compo­
s i t i on s ,  both h e te roge n e o u s  and 
homogeneous, and must know how 
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to communicate, cooperate, lead and 
fol low with in  such groups. 
Learning modules in Business Educa­
tion may include Instructional Design 
in Business Education, instructional 
strategies such as Strate1)ies of Teach ing 
Stenography and Strategies of Teach i ng 
Typewriting, and Testing and Evalua­
tion in Business Education. 
Graduate Program in 
Business Education 
The instructional program in Business 
Education involves the area of b"us­
iness teach ing in which emphasis is 
on instruction in secretar ial,  accoun­
ting, and general business subjects. 
T h e  m a j o r  p u r pose i s  t o  p r e p a re 
persons for leadership and responsi­
bility in society. The pr imary goals 
sought in this program are circu lar 
in effect i n v o l v i n g  the i nd i v i d u al ,  
school and society; namely, to improve 
the qual ity of ( 1 )  services rendered 
in educational institutions, (2 )  the 
product (student) emerging from these 
institutions, and ( 3) c o n t r i b u t i o n s  
made to society through knowledge 
and applications of concepts and tech­
niques from the field of business and 
related fields. This program is offered 
in cooperation with the Col leges of 
H u man Learning and Development, 
Cultural Studies, and Envi ronmental 
and Applied Sciences. Students entering 
th is program are expected to have 
attained certain common competencies 
fundamental to successful pursuit of 
the Master's degree, as fol lows: 
1. P r i m a ry P ro g r a m  o f  C o m m o n  
Competencies 
This program includes the areas of 
Human Behavior and Social Organ­
izations, Organizational Theory, and 
Internship. 
2. Secondary Program of Common 
Competencies 
This program included the areas of 
Foundations of Administrative Science, 
Accounting, Statistics, Legal Environ­
ment of Business, Economics, and 
I nformation Systems. 
In addition to attainment of common 
competencies, students are expected 
to acquire further competencies in 
professional education and in  content 
special ization. These modules wi l l  be 
selected according to individual student 
needs and interests. 
Eligibility for the Master of Arts degree 
in Business Teach ing is determined by 
students' evidence of atta inment of 
previously agreed-upon objectives in 
( 1 )  instructional modules, (2)  project 
in Business and Communications, and 
( 3) demonstrated teach ing or adminis· 
tration in a classroom, school or other 
educative envi ronment. 
Sample Module Program 
Program :  Business Education 
Area of Emphasis : Business Teach ing 
The pattern below reflects the typical 
modular components which a student 
who has attained the Bachelor's degree 
or its equ ivalent will  experience in 
u n de rta k i n g to a t ta i n  performance 
o b j e c t i v es leading to the M a ste r ' s  
degree program of Business Education 
with emphasis in Business Teach ing. 
Modules 
Professional Competencies 
Philosoph ical and Sociological 
Foundations of Education 
Human Behavior and the 
I nstructional Process in 
Contemporary Educational 
Environments 
Contemporary Issues in 
Education for Business 
Min imum: 9 Un its 
Specialization Competencies 
I mprovement of Strategies in  
Teach ing Business Subjects 
(Selected Subject Areas) 
I nstructional Design i n  
Business Education 
Electives : 
Un its 
3 
3 
3 
9 
3 
3 6 
Guidance in Business Education 3 
Educational Systems and 
Business Education 3 
Evaluation in Business 
Education 3 
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Methods and Materials in 
Office Practice 3 
Seminar in Business 
Education 2-6 
Special Topics in 
Business Education 2·8 
Admin istration and Super· 
vision in Business 
Education 3 
Internship in Business 
Education 2-4 
M in imum : 1 2  Units 
Resource Competencies 
Pol icy and Strategy of 
Administrative Science 3 
Electives: 
F ive Units from two of the 
following : Accounting, Mar­
keting, Management, Finance, 
I nformation Systems, 
Economics 5 
Min imum : 8 Un its 
Research 
Min imum: 3 Units 
Total : 32 Un its 
Public Service 
3 
The Public Service area of emphasis 
of the College of Business and Public 
Service is designed to prepare persons 
for careers in public service and to 
upgrade the skills of those al ready 
in relevant career areas. The term 
"Publ ic  Service" is employed in its 
broadest sense and encompasses not 
only careers with government, but 
also with private foundations, com­
m u n i ty organ izations, e d u c at i o n a l  
institutions, and the l i ke. 
The program recogn izes the increasing 
demand for personnel to f i l l  profes­
sional ,  administrative, and technical 
positions in the Ch icago metropol itan 
area and the State of I ll inois and the 
growing need for capable admin istra­
tors to fill positions in the social service 
organizations of the private sector. 
Al though every student selecting a 
P u bl i c  S e r v i c e  emphasis w i l l  h a ve 
certain common learning experiences, 
there is no l ist of required subjects. 
Each student's program wi l l  be pat· 
terned after his individual interests 
and needs. 
A major portion of a student's work 
will be carried out on an independent 
basis, emphasizing wide use of the 
co m m u n i ty resou rces  a n d  o f  t h e  
Learning Resources Center o f  the Uni­
versity to complete his performance 
objectives. Moreover, each student wi l l  
play a direct role in the teach ing 
process by exchanging ideas and ex­
p e r i e n ce s  accu m u lated from com­
munity and resource center study. 
In addition to the common compe­
t e n c i e s  of the C o l lege ,  i n c l u d i n g  
learning module components i n  human 
be h a v i o r ,  social o r ga n i z a t i o n  and 
theory, and a cooperative education 
experience, Publ ic  Service students are 
expected to develop a background in  
the organizational structure, procedures 
and decision-making, service-delivery, 
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and problem-solving operations of gov­
ernment and community organization. 
Beyond these primary and supple­
mentary competencies, the student 
may select from a wide variety of 
offerings, both within and outside the 
College, in developing a program best 
suited to his or her career goals. 
The Master of Arts degree with an 
emphasis in Public Service is designed 
to enable the graduate student to 
seek and i mplement solutions related 
to career public serv ice. The program 
aspi res to provide substantive know­
ledge, methodological sk ills, and habits 
of reflection that wi l l  enable the stu­
dent to confront with confidence the 
ever-changing envi ronment in which he 
will serve the publ ic. 
Additional detai ls about the instruc­
tional programs of the College of 
Business and Publ ic Service are avai l ­
able di rectly from the College. 

I 
I '  
E d u c a t i o n a l  progra m s  should be 
thought of as voyages of discovery 
rather than as descri ptions of revealed 
truths. The concern of the College 
of Cultural Studies is with processes 
of inquiry, and with the possibi l ities 
and conditions of change, rather than 
defined products. 
The mission of the College is to join 
students, faculty and community in 
an educational program designed to 
produce free men and women. The 
C o l l e ge is equally c o n c e r n e d  with 
social responsibi l ity and self-reali zation, 
with preparation for productive em­
ployment and for productive leisure. 
To fulfill its mission, the College 
u n d e r ta k e s  nothing l e s s  t h a n  t h e  
exploration of man, the dynamics of 
community, and the l iberal i zing of a 
task-oriented l ife. 
The College is committed to inter­
discipl inary orientation to prepare stu­
dents for professional l ife. 
Students may participate in any one 
of a number of interdiscipl inary pro­
grams and at the same time consider 
themselves involved in such special ized 
areas as pre-law, sociology, or theater. 
Sk i l l  mastery is measured by compe­
tency examinations appropriate to a 
student's aspirations. 
The interdiscipl inary approach does 
not mean to be anti-disciplinary or 
non-disciplinary. The College of Cul­
tural Studies is responsible for dis­
c i p l i na r y  interests i n c l u ded within 
Language and Literature, the Social 
Sciences and the Fine and Performing 
Arts. Faculties and students do not 
lose their chosen discipl inary identities 
when they work within an interdisci­
pl inary program. They remain writers, 
historians, u r b a n o l o g i s ts, artists, or 
whatever. But the interdisciplinary pro­
gram al lows them to see what they 
do from new perspectives. 
Interdisciplinary 
Studies Context 
The major innovating structure within 
the College of Cultural Studies is 
the Interdisciplinary Studies Context 
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( ISC). These contexts provide a frame­
work within which students can focus 
on their  own program and vocational 
goals. It is also possible for individuals 
to divide their work between two ISC's 
to provide additional parameters and 
perspectives from which to view sub­
j ect  matter. S t u d e n t s  may p u r s u e  
special ized interest, but in  new ways 
and new contexts. They wi l l  learn 
not only how to solve problems within 
a particu lar discipline, but will a lso 
learn how other disci plines work on 
the same pro ble m s .  R e moved are 
artificial barriers which may be i m­
posed by strict concentration on sep­
arate and distinct disciplines. 
The Interdisciplinary Studies Context 
thus provides new perspectives. It is 
a vehicle for stating problems and 
issues, deli miting areas and exa mining 
data that may be derived from a 
variety of disci plinary perspectives. 
Currently, the Col lege offers these 
four interdisciplinary contexts leading 
to the degrees of Bachelor of Arts 
in Cultural Studies and Master of 
Arts in Cultural Studies: 
Popu lar Culture 
Ethnic Studies 
Area Studies 
Language and the Human Condition 
Under development is an interdisci­
plinary Studies Context in Invention 
and Creativity. Ultimately, the College 
envisions seven programs or ISC's with 
the addition of Ideas in Culture and 
Socio-Cultural Processes. 
Popular Culture 
The Popular Culture ISC examines the 
aesthetic products of contemporary 
society in the context of how they 
reflect thought and feel ing of a people. 
The ISC is intended to lead to an 
u n d e rs ta n d i n g  of the n at u re and 
diversity of contemporary man through 
the development of critical faculties 
by which products of popular culture 
may be understood. It wi l l  include 
comparative analysis of the relation­
ships among the products of popular 
culture, classical culture, e l ite and 
non�lite culture, and counter culture. 
Ethnic Studies 
The Ethnic Studies ISC wi l l  deal with 
the experience, customs, art, l iterature, 
social organizations and institutions 
of B lack, Chicano, Native American, 
and other American ethnic groups. 
Special emphasis is placed on those 
matters that have specific relevance 
to the Chicago metropolitan area. 
Two components of the Ethnic Studies 
ISC are now available: Black Studies 
and Latino Studies. 
The basic assumption is that many 
cultures and communities have con­
tributed to, and continue to have 
impact on the variety of North Ameri­
can experience. Ethnic communities are 
examined in their own terms-as sources 
of identity and meaning, and as carriers 
of various cultura l ,  social ,  and institu­
tional traditions and l ife styles. 
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The ISC serves as a resource for 
student questions of heritage, com­
munity, and vocation, and for a Uni­
versity response to an engagement 
with the diverse human communities 
in the Chicago metropolitan area. As 
such, Ethnic Studies can provide for 
and contribute to inter-collegiate study 
and projects in terms of analyzing 
the m e t r o po l i ta n  environment and 
building bases for employment ori­
ented programs. 
Area Studies 
This ISC is  defined as a multidis­
ciplinary approach to the comprehen­
sive study of a geographic area which 
has unique linguistic, cultural, historic, 
and political traits. Possible areas in 
this category are Africa, Latin America, 
South East Asia, Eastern Europe, etc. 
The area under study is approached 
from the perspective of various disci-
plines with two main aims: 
-to provide students with the inter­
disciplinary approach as method 
and technique 
-to provide content emphasis and 
expertise in  a given area. 
Students in the Area Studies ISC wi l l  
examine the historical development 
of a particular area, gai n  basic lan­
guage competency for certain areas, 
study geographic patterns and con­
trasts, deal with the anthropological 
characteristics of an area, and gain 
sociological and political understand­
i ngs of the area under study. As in 
the case with a l l  ISC's, Area Studies 
provides students with the multi-disci­
plinary perspectives and methods that 
may be brought to bear upon, in this 
instance, a geographic area. 
Language and the 
Human Condition 
The two major considerations of this 
ISC are ( 1 )  the comparative ways 
various disciplines look at languages 
and (2) the individual and social conse­
quences of these perspectives. Phi loso­
phy wi l l  be involved because of its 
interest in  the relationsh ip between 
concept formation and language struc­
ture and the value system of communi­
ties in  wh ich it  is used; E nglish and 
speech because of thei r concern with 
the way in which meaning is d iscov­
ered through language manipulation; 
the arts because of their concern with 
the connections between the image and 
the word. I n  short, all discipl ines wi l l  
be involved. 
The specific concerns of Language and 
Human Condition include: 
-the new rhetoric as i t  arises out 
of the impact of modern l inguistics 
and the need for curriculum reform 
-contemporary philosophy and its 
concern with the basis and structure 
of knowledge 
-the social sciences, social struc­
tures, and social dialects 
-theories of language and theories 
of reading 
-the social impl ications of learning 
theory 
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-schools of modern l inguistics 
-political behavior and l inguistic 
behavior 
-imagination, intel lect, and language . 
Areas of Emphasis 
Each I nterdisciplinary Studies Context 
of the College of Cultural Studies is 
subdivided into three areas of em­
phasis: Language and Literature, Social 
Science, and the Fine and Performing 
Arts. Students interested in an area 
that would classically fall within the 
English Literature category, for exam­
ple, would generally pursue an e m­
phasis in Language and Literature; 
those with a social science orientation 
would choose one of the I SC's with 
an area of emphasis in  Social Science; 
and those with a visual or performing 
Arts preference go to the F ine and 
Perfo r m i n g  Arts area of e m p h a s i s  
with in  one o r  more o f  the ISC's. 
The i mportance of a student i ndicating 
an area of emphasis rather than a 
traditional major is that opportunities 
are provided for exploring a range of 
disciplines without being caught in 
the rigidity of one discipline. A student 
may special i ze within these broad areas 
of emphasis so that an interest in  
sociology, for example, might be pur­
sued within an area of emphasis i n  
Social Science. 
Learning Modules 
Students entering the degree programs 
of the College of Cultural Studies 
can expect to enroll in  learning mod­
ules designed to explore the concepts 
upon which the I n t e rd i sc i p l i n a ry 
Studies Contexts are based. This initial 
experience is designed to explore the 
meaning of the Interdiscipl inary Stud­
ies Contexts from both the viewpoint 
of the student's educational program 
and the contexts of various disciplines 
themselves. The i nitial learning mod­
ules wi l l  normally be team-taught, 
problem-centered inquiries, examined 
from the viewpoint of the arts and 
social sciences. They serve as a point 
of departure for the entire educational 
experience for students and faculty 
of the College. Beyond the initial 
learning modules, students enroll in  
those learning modules agreed upon 
in a contract between the student 
and a major advisor. Students of the 
College have enrolled in learning mod­
ules such as: 
Exploring Contexts 
Urbanization: Introduction to the 
City 
Science, Technology, and the 
Quality of Life 
I ntercultural Communication 
The Dynamics of Television 
Black Arts in America 
Black Pol it ical Nationalism 
Modern Linguistic Theory in Afro-
American Drama 
Advanced Play Directing 
Advanced Technical Theater 
Cross-Cultural Exploration 
F ilm Vision 
Language, Teaching, and Learning 
Latin American Prose of the 
Twentieth Century 
Major Contemporary Authors: 
Shakespeare 
Simulation Game Development 
American Urban H istory 
Degree Competencies 
Since programs in the College are 
conceived in interdisciplinary terms 
and student contracting is done in 
relationsh ip  to individual goals and 
needs, degree competencies must also 
be considered in relationship to the 
individual student. To this end, an 
experimental student tenure and review 
system is used which rests upon one 
main assumption : the quality of a 
learning experience may have little 
or no relation to the quantity of time 
spent undergoing the experience. The 
system provides for periodic reviews 
at established intervals and at the 
request of the student. Review teams 
evaluate the performance and progress 
of each student using criteria outlined 
in the contract agreed upon by the 
student and a major advisor. These 
teams will make reco m m e n d a t i o n s  
determining the time (tenure ) a student 
must stay at Governors State University 
to receive a degree. 
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This student-tenure concept makes it 
possible to extend or reduce the actual 
time spent at the University depending 
upon individual performance and con­
tracts. The system provides for exten­
sion of tenure for students who do 
not meet minimum standards of their 
contracts by a specified t ime. The 
actual ti me spent at GSU may also 
be reduced. 
An undergraduate student enroll ing 
at the beginning of the j unior year 
wi ll normally spend eight sessions of 
full-time study at GSU. A graduate 
student automatically assumes four 
sessions of full time study. These 
time periods are then subject to eval­
uation by the Review Teams. The 
Review Team consists of two de­
greeing professors recommended by 
the student to the Dean or Assistant 
Dean of the College. One professor 
represents the student's area of em­
phasis and the second represents an­
other area of emphasis. 
I 
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Wo r k i n g in hospital l a b o r a t o r i e s ,  
collecting flowering plants in  the field, 
using a mobi le laboratory for envi ron­
mental education, planning environ­
mental s e m i n a r s  for c o m m u n i ty 
leaders. These are some of the many 
activities taking students and facu lty 
of the Col lege of Environmental and 
Applied Sciences (CEAS) wel l  beyond 
the classroom. 
The Col lege is dedicated to preparing 
people for occupations and l ife-long 
learning in science, with a major thrust 
towards improving the qual ity of l i fe 
by finding and implementing solutions 
to problems of the environment. Com­
pletion of study with in  the Col lege 
may lead to careers in environmental 
science in municipal ities, businesses, 
industries, city, state and national 
parks, and other agencies, school or 
san itary districts, or to graduate work 
in the b i o l o g i c a l ,  physical ,  e a r t h ,  
health, and computer sciences, mathe­
matics and science education. Attain ing 
the competencies of the I nstructional 
Programs of the Col lege can also lead 
to careers  in  v a r i o u s  h e a l th c a re 
del ivery faci l ities and schoo ls. 
Training for these and other careers 
is provided through a balanced mix 
of study and research in laboratory 
cl in ical sciences, an integration of the 
natural and social science discipl ines, 
and field experience in  community­
based jobs, civic activities, and projects 
related to environmental concerns. 
The curricu lum of the Col lege of 
Envi ronmental and Applied Sciences 
differs from ordinary science curricula 
in not being rigid with many speci­
fical ly prescri bed components. F lex­
ibi l ity is the key, with an emphasis 
on an individual's l ife goals at all 
ti mes. Student research is designed 
to be productive, mean ingful ,  and 
a p p l i c a b l e  to the s t u d e n t ' s  a rea 
of interest. 
Work ing spaces of CEAS are different 
from ordinary science faci l i ties. The 
Col lege's open laboratory area is dis­
tinctive in being so total ly open and 
accessible.  Students and faculty can 
work at their convenience and are 
not segregated into specia l  rooms ac­
cording to projects. The Col lege has 
had a mobi le environmental laboratory 
for use either for analytical on-the-spot 
work away from the GSU campus or 
to bring a specia l ized class to an ele­
mentary or secondary school or other 
location of interest. 
Student Assistant Dean 
One experimental feature of the Col­
lege is the establ ishment of an Office 
of Student Assistant Dean. The Stu­
dent Assistant Dean chairs a col legial 
Student Advisory Board, attends all 
CEAS staff meetings and helps insure 
a smooth flow of information among 
and between faculty and students. The 
Student Assistant Dean is i nstrumental 
in advising the College on student 
n e e d s  and p o ss i b l e  s o l u t i o n s  to 
problems. Projects to aid students and 
faculty are often initiated by this office. 
I nstructional Programs 
T h e  C o l l e ge o f f e r s  i n s t r u c t i o n al 
programs in SC I E N C E ,  SC I E N C E  
TEACHI NG AND HEALTH SCIENCE 
leading to the Bachelor of Arts and 
Master of Arts degrees in Environ­
mental and Applied Science. Areas 
of emphasis with in  each program are 
detai led below. 
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Science 
The area of emphasis currently offered 
is Interdiscipl inary Science and Envi­
ronmental Technology. I t  will even­
tually be divided into two separate 
areas of emphasis. Presently under 
development is an additional area of 
emphasis, Human Ecology. 
I nterd isciplinary Science and 
Environmental Technology 
Students who earn a degree in Envi­
ronmental Science with an emphasis 
in  Interd isci pl inary Science and En­
vironmental Technology should on the 
conclusion of study: 
• be able to conduct research in­
vestigations and plan, organize and 
execute solutions to problems re­
lated to environmental qual ity; 
e possess an understanding of the 
conceptual knowledge of science 
with adequate depth and breadth to 
develop and execute solutions to 
some of the complex scientific, 
technological and human problems 
that face mankind; 
• be able to demonstrate ski l ls in 
using the l i terature of science that 
wi l l  permit access to knowledge 
acquired through research, exper­
ience, and reflection of others; and, 
• be able to formulate a value 
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orientation based on the systematic 
involvement of man in the material 
world and relate this orientation to 
s c i e n t i f i c  activities in w h i ch he 
becomes engaged. 
Because instruction wi l l  be problem­
focused, students with this  area of 
emphasis wi l l  do interdiscipl inary 
work in broad areas of science 
including: ' 
• physical sciences 
• biological sciences 
• earth sciences 
• health sciences 
• mathematics and computer 
science 
, , 
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Health Science 
The Instructional Program in Health 
Science includes 3 areas of emphasis: 
Health Science Practice, Health Science 
E d u c a t i on, a n d  H e a l th S c i e n ce 
Admin istration. 
Health Science Practice 
Th is area of emphasis focuses on the 
del ivery of health care to individuals 
and groups. Some of the competencies 
to be attained in this area of emphasis 
are : 
• abil ity to establish therapeutic 
relationships with cl ients; 
• advanced ski l l  in  the chosen 
Occupational Orientation, and, 
• knowledge of the interrelation­
ships among society, health care in­
stitutions, and health professionals. 
Health Science Education 
The focus of this area of emphasis, is 
on the development of health profes­
sionals who wil l  have particular exper­
tise in education in the health sciences. 
Upon graduation, students in Health 
Science Education should have at least: 
• knowledge of methods, materials 
and rationales of new curriculum 
materials; 
• ski l l  in assessment and evaluation 
of student learning and needs; and, 
• knowledge of current informa­
tion on health care delivery systems 
and professional functions. 
Health Science Administration 
I n  this area of emphasis , health pro­
fessionals wil l  be developed who have 
particu lar expertise in management and 
administration of health care services. 
Some of the competencies to be at­
tained by students in th is area of 
emphasis are: 
• ski l l  in day-to·day management 
processes of formal organizations; 
• knowledge of c o n t e m p o r a ry 
theories or organization; and, 
• ski l l  in the means of evaluating 
health care organization systems. 
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Science Teaching 
Areas of emphasis in this i nstructional 
program include Elementary Science 
Teaching, and S e c o n d a r y  S c i e n c e  
Teaching. Also under development i s  
a n  area of emphasis in  Junior Col­
lege Teaching. 
Elementary Science Teaching 
Secondary Science Teaching 
All areas of emphasis stress develop­
ment and expansion of the role of 
teachers to include community service 
and educational experiences outside 
the classroom. Thus it wi l l  be expected 
that an elementary or secondary teach­
er of environmental sciences should be 
able to demonstrate: 
• knowledge of and abi l ity to use 
major concepts of environmental 
sciences; 
• k n o w l e d ge of and a b i l i ty to 
apply fundamental concepts of the 
history, ph i losophy and sociology 
of science; 
• knowledge of and ski l l  in using 
information sources and information 
retrieval techniques in environmen­
tal sciences and science education. 
• capabi l ity to conduct investiga­
tions in envi ronmental sciences and 
science education; 
• knowledge of child development, 
genetic epistemology a n d  learning 
processes; 
• knowledge of methods, materials 
and rationales underlying new cur­
ricu lar approaches in science; 
• ski l l  in the human interactive 
processes related to teach ing; 
• ski l l  in assessing and evaluating 
ch i ldren's learn ing and needs related 
to learning; 
• understanding of and abi l i ty to 
analyze organizational structures to 
permit more effective role fulfi l l ­
ment; and, 
• a b i l i t y  to f o r m u l a te a v a l ue 
orientation based on man's systemic 
involvement in the material world 
and relate this value orientation to 
the scientific and educational activi­
ties in which he becomes engaged. 
E l e m e n t a r y  t e a c h e r s  for inner-city 
schools, human service workers, com­
m u n i ca t i o n  spec i a l i s t s ,  and those 
trained in personal-experiential . psy­chology are the k inds of professionals 
in critical shortage and who need to be 
cultivated through f u t u r e - o r i e nted 
programs.  The C o l l ege of  H u ma n  
Learning and Development prepares 
students to become qualified leade�s 
in areas such as education, communi­
cation and media, psychology and 
human relations services. 
Students in the College may find 
themselves involved in such varied 
situations as inner-city schools, broad· 
cast and cable communications sys­
tems newspapers, fami ly counseling 
care�rs, welfare agencies, and cl inics 
for Communications Disorders. The 
Col lege has as its major thrust the 
preparation of students in the many 
sk i l ls and abil ities necessary to work 
with other human beings in the various 
social, behavioral, e d u c a t i o n a l  and 
inter. personal settings. 
The social and behavioral sciences 
form the basis for study in the Col· 
lege of Human Learning and Devel­
opment. Underlying the . general �b­jectives of the College 1s the_ des�re 
to create a collegial system pnmanly 
concerned with the behavioral study 
of man and which operates as a model 
community-oriented college. 
Academic Programs 
A Bachelor of Arts degree may be 
earned in Human Learning and De· 
velopment by completin� a progr�m 
in Human Services, Behav1oral Studies, 
C o m m u n i c a t i o n  Science or U r b a n  
Teacher Education. 
All programs in the College of Human 
Learning and Development have �he 
provision that students develop, With 
the assistance of their faculty advisors, 
a degree program described in terms <;>f 
performance criteria. I n  those cases 1n 
which the criteria for the degree are 
coincidental with the criteria for certi­
fication, as in teacher education, the 
performance criteria have been estab­
lished in advance through a coopera-
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tive effort by facu lty, students and 
community representatives. All stu­
dents are expected to achieve these 
criteria. The development of a program 
by which an ind ividual may achieve 
these criteria is worked out by the 
student and his advisor. I n  program 
areas such as Communication Science 
and Behavioral Studies, goals and speci­
fic career aspirations may determine 
entirely different ski l l s  and abil ities 
to be ach ieved by various individuals. 
Human Services 
The undergraduate program in Human 
Services is designed as a broadly en­
riched program in appl ied humanistic 
and social sciences. Generally, it pro­
vides d irect service in the f ields of 
social welfare , corrections, special edu­
cation mental retardation, city and 
comm�n ity services, and the al l ied 
health fields through common learning 
experiences in the human services. I n  
addition, a broad core support func­
tion in human relations is provided for 
teaching, counsel ing, school psycho­
logy, and community psychology. 
Students are provided opportunities 
for direct learning experiences in d is­
advantaged communities. I n  this way, 
they acquire useful, practical and sal· 
able ski l l s. A broad base of training 
and practice is provided by combini�g 
the crucial content areas of the soc1al 
and behavioral sciences with profes­
sional stud ies in the content areas 
indicated. 
The Human Services special ist is a well· 
trained general ist able to function in 
many varied settings of the human 
services and at a comprehensive com· 
mun ity, city and state level. �r�dua­
tion requi res demonstrating prof1�1en_cy 
in twelve common competenc1es In· 
eluding research and statistics! assess­ment techniques, understanding the 
urban community, analysis of broad 
community problems, team bu ilding 
and group leadership in the human 
services, change agentry, human re_la­
tions sk i l l ,  group process, behav1or 
c h a n g.e ,  u nd e r s ta n d i ng of self and 
others, cooperative education and/or 
work experiences, and a design for 
work ing in a chosen area of spe­
cialization. 
In addition to the twelve common 
competencies, students must complete 
a professional sequence in an area of 
special ization as wel l  as completing 
the University requirement of 60 Units 
of upper division credit. 
Human Relations Services 
The Graduate program in Human Re­
lations Services is  designed to prepare 
Human Relations Services special ists 
who may function in a myriad of set­
tings such as junior colleges, industry, 
business, commun ity and governmental 
agencies. I n  these settings, sk i l ls  of 
human relations understanding, thera­
peutic relations, and community psy­
chology may be combined with op­
portunity to bring about change in the 
environment and in human beings. 
This area of emphasis also includes 
the continuation of the special ization 
of a student in the undergraduate 
Human Services program to the gradu­
ate level. I n  addition, it w i l l  prepare 
pupil personnel workers in the func­
tion they typical ly have in common as 
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they work as a team in the school 
system. The goal is to identify and de­
sign a program reaching the core of 
overlapping sk i l l s  and knowledge used 
by al l  pupil personnel workers and 
H uman Relations Services Specialists. 
A special focus of the program wi l l  
be on the disadvantaged school setting, 
the surrounding community, and the 
use of an extensive practicum in de­
signated off-campus tra in ing centers 
supervised by the GSU staff . 
The instructional program a lso includes 
small tutorial seminars coordinated 
with a core learning module, a H uman 
Services seminar, alternate learning 
seminars designed by students with fac­
ulty assistance, human relations labora­
tory experiences, independent study 
concentrations and intercol legial modu­
les designed to provide a broad back­
ground in related content areas. The 
program is field-oriented, issue-cen­
tered, and flex ible enough to encour­
age independent, self-guided and self­
paced student p a r t i c i p a t i o n .  While 
there wi l l  be specific objectives that 
all degree students in the program 
must accompl ish, there wi l l  also be 
attention given to individual ized ob-
jectives bui ld ing upon a student's needs 
and competencies. The degree program 
wil l contain at least 32 GSU Units and 
proficiency in the performance ob­
jectives established for ( 1 )  the program 
and (2) the particular student. Thus, 
credit alone is not enough to earn a 
degree. On the other hand, credit is  
not tied to specific t ime blocks. There­
fore, students may complete the pro· 
gram in less time than is typically 
required for the equ ivalent credit. 
While many learning modu les wi l l  re­
quire extensive independent study and 
field work, the student wil l  not be 
able to receive a degree primari ly 
through independent study and self­
paced learning experiences since a 
major component of the program is 
the inter-personal relations experiences 
in the tutorial seminars, human rela· 
tions laboratories, and learning teams. 
Behavioral Studies 
The undergraduate program in Behav­
ioral Studies has as its major purpose 
providing the student with the widest 
possible variety of relevant resources 
to aid in the study of the physiologi­
cal, psychological and social determi· 
nants of human nature. 
The program has the fol lowing ob­
jectives: 
1 .  to help the student f ind h imself, 
reduce anxiety and al ienation, and 
develop a positive self-image; 
2. to help the student develop the 
personally rewarding and socially 
effective i n t e r pe r so n a l  ski l ls de­
manded by a professional future 
crowded with people and group­
work in institutions and organiza­
tions; 
3. help the student develop the general 
i n s i g h ts and k n o w l e d g e  about 
human nature demanded by the 
helping professions such as teach· 
ing, counsel ing, social work, health 
and community service; 
4. to help the student acqu ire a foun­
dation of theory, history, concepts 
and vocabulary required for admis­
sion into graduate and professional 
studies in psychology, business, law, 
c o m m u n i ca t i o n s ,  etc .  a n d  the 
various helping professions; 
5. help the student develop the specific 
insights and skil ls required to effect 
change through working with others 
in such relevant areas as drug abuse, 
race relations, conflict resolution, 
problems of the family, problems 
of the aged, and non-violent po­
litical change toward the enhance­
ment of the quality of human 
life with special attention focused 
on the urban disadvantaged setting. 
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Students are expected to plan with 
their advisors an individual ized pro· 
gram in Behavioral Studies. I n  addition, 
students wi l l  be asked to demonstrate 
to a committee of professors and 
peers a number of specified program 
competencies ind icating attitudes, in· 
sights and sk i l ls. Students admitted 
to the program may join Learning 
Teams typically composed of one or 
two p r ofessors  and a b o u t  twe l ve 
students. The team serves as an on­
going, home base, "fami ly" group 
where learn ing goals, methods, and 
performance criteria are establ ished, 
where personal growth and interper­
sonal skills are enhanced, where al ien­
ation is reduced, and where a sense of 
belonging to a profession and to a 
sharing community are realized. 
Learning modules in  Behavioral Studies 
are available to a l l  students at Gov­
ernors State accord ing to their personal 
or professional needs or interests. Learn­
ing modules which comprise the basic 
core of Behavioral Studies include: 
e Developmental Psychology 
Social Cultural Determinants of 
Human Development 
• Basic Human Relations 
Laboratory 
e Research in the Behavioral 
Sciences 
e Psychological Testing 
Other learning modules include such 
titles as: 
• The Psychology of Classroom 
Learning 
• Basic Statistics and Measurement 
in Psychology and Education 
e Experimental Psycho logy 
• Psychology of Adulthood and 
Old Age 
e Group Dynamics 
• Conflict R esolution 
• The Psychology of Drug Abuse 
Communication Science 
The undergraduate and graduate pro­
grams in Communication Science have 
three areas of emphasis, each intended 
to provide students with an interdis­
c i p l i n a r y  set of e x p e r i e nces  while 
providing in-depth study in :  
I nterpersonal and Organizational 
Communication 
Media Communication 
Communication Disorders 
Common to all students in Com­
munication Science is a program of stu­
dy with learning modules in ( 1 )  theory 
and �esearch in communication, (2) 
overv1ew of the field of communication 
sc i e n ce ,  ( 3) practical e x pe r i e n ce ,  
(4) special ski l ls i n  communication 
and (5) selection of a wide varie� 
of learning options avai lable within 
the University as a whole. 
Interpersonal and Organization 
Communication 
Stud
_
ents aspiring to become com­
mumcation special ists in fields such 
as p u b l i c  relations, o r ga n i z a t i o n a l  
training and development, industrial 
relations, management and admin is­
tratic:>n, attitude research, and com­
mumty organization and leadersh ip 
�a� choose I nterpersonal and Organ­
lzat!onal Co":lmunication as a program 
�pt1on. Spec1al sk i l l s  in this area may 
1nclude learning modules such as: 
• Social Perception 
• I ntercu ltural Communication 
• Managerial Communication 
Systems in Organizations 
• Business Communication 
• Psycholinguistics 
• I nformation Theory and 
Cybernetics 
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Media Communication 
Th� M edia Communication option is 
des1gned to bridge theoretical con­
structs with creative media processes. 
Mass media, specific uses of media 
evolving media forms are all considered 
within the purview of this option. 
Students invorved in Med ia Commun­
it:?tion wil l  !ind themselves working 
w1th electromc and/or print media in:  
I nformation 
Production 
Research 
The individua l ized program of students 
in Media Communication cou ld include 
such learning modules as: 
• Urban Journal ism 
• Fi lm V ision 
• The Dynamics of Television 
• Television Production 
• Mass Media Law 
• Communication Persuasion and 
Audience Analysis Techniques 
Communication Disorders 
Learning experiences for students in­
terested in specializ ing in a program 
of Communications Disorders are de­
signed to meet educational and clinical 
criteria established by the American 
Speech and Hearing Assoc i a t i o n  
(ASHA) the Office of the Superinten­
dent of Public I nstruction of the State 
of I l l inois (OSPI . )  These two profes­
sional bodies issue the certification that 
al lows speech pathologists and audio­
logists to function in a school, hospital 
cl in ic, university or private setting. Th� 
GSU program in Communication D is­
orders has an added dimension that fo­
cuses on the multi-cultural population 
served by the University. Students are 
offered modules in social dialects se­
mantic and syntax of interculturai so­
cial classes and urban community sys­
tems. The program is intended to enable 
students to develop cl inical ski l l s  i n  
the i d e n t i f i c a t i o n ,  d i a g n o s i s  and 
treatment of speech, hearing and lan­
guage disorders. 
Learning modules in Communication 
Disorders may include: 
• Phonetics 
e Anatomy and Physiology of the 
Speech and Hearing Mechanism 
Speech Pathology : Stutteri ng, 
Cleft Palate and Mental ly Retarded 
e Princi ples and Methods of Speech 
Correction in the Publ ic Schools 
A cl inical practicum in speech path­
ology and audiology related to uni­
versity and community diagnostic and 
treatment programs is required of all 
students for certification. 
Urban Teacher Education 
The undergraduate and graduate pro­
grams in Urban Teacher Education 
are designed to prepare elementary 
school teachers for work ing in "inner­
city" schools. Students wi l l  observe 
and work in classrooms, other areas 
of the school, and in a variety of 
community agencies and organizations. 
The student, through his experiences 
and academic work deal ing with urban 
and ethnic studies, wi l l  develop some 
understanding of thP. problems of dis­
crimination, unemployment , poverty, 
education, and anx iety felt by mem­
bers of inner-city communities and 
what the teacher's role can be in 
alleviating some of these. Undergrad­
uate students work with in-service 
teachers, who may be graduate stu­
dents, and University personnel in 
def in ing educational needs to be met 
in a given situation. Ski l l s  are devel­
oped, strategies are devised, and ma­
t e r i a l s  are g a t h e r e d ,  invented, and 
util ized to deal with educational pro­
blems. Al l  participants in the educa­
tional process are viewed as learners 
with differing degrees of sk i l ls and 
different contributions to make to 
the formulation of edocational hypoth­
eses and solutions. Members of the 
community, adu lts and chi ldren, are 
considered integral participants in this 
educational process. 
The Learning Team 
Students in Urban Teacher Education 
become members of learning teams. 
The learning team represents a group 
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experience in a field-study format. 
I ts primary function is to provide 
students with a wide range of field 
experiences, both inside and outside 
the ghetto school. These team expe­
riences, along with team analyses and 
eva luations of experiences, wi l l  provide 
those elements of sensitivity, famil­
iarity, understanding and relatedness 
so needed by the teacher in the urban 
ghetto setting before assuming respon­
sibil ity for the educational welfare 
of chi ldren. 
The Teacher Education Center 
The primary locale for the Learning 
Team is a Teacher Education Center 
in the urban community itself. The 
Center, located in  a school or else­
where serves to provide a place where 
teachers- in-train ing are brought face 
to face with the people and the 
problems of the community on its 
home ground, where the real world 
of the urban ghetto becomes the 
setting for defin ing, describing and 
relating to the problems it creates for 
the education of chi ldren. 
The C e n t e r  i s  a l e a r n i n g  o u t po s t  
serving students, facu lty, i n - s e rv i ce 
teachers and community persons who 
are concerned with the problems of 
urban education. The Center represents 
a service to the community primarily 
on matters of teacher tra in ing. 
The Urban Teacher Education Program 
has four competency categories related 
to the teacher task. They are 
1 .  professional competencies ( under­
standing of child development and 
those environmental factors that 
affect the learning process) ,  
2 .  subject matter competencies ( such 
as reading, language arts, mathe­
matics, social and natural sciences, 
art and music) , 
3. teaching and administrative ski l l  
competencies and 
4. human relations competencies. 
A sequence of learning experiences 
designed to gain the above compe­
tencies is developed by each student 
working with a faculty advisor. 
GSU Professional Staff 
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University of I ll inois, M.A., 1 959 
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University Professor of L ibrary Sci­
ence, CEAS 
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University of Texas, M.A., 1 962 
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University Professor of Business Ad· 
min istration, CBPS 
University of Utah, B.A., 1 955 
University of Utah., M.B.A., 1 957 
Thomas Church 
Un iversity Professor of Business Ad· 
ministration, CBPS 
I l l inois I nstitute of Technology , B.S., 1 957 
I ll inois I nstitute of Technology , M.S., 1 960 
I ll inois I nstitute of Technology, Ph.D., 1 967 
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Temple University, Ed. D., 1 963 
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University of Southern California, Ph.D., 
1 967 
David V. Curtis 
Assistant Vice President for Research 
and I nnovation 
University Professor of Political Sci­
ence, CBPS 
University of California, Riverside, B.A., 1 963 
University of Denver, M.A .. 1 965 
Stanford University, Ph.D., 1 972 
Douglas 0. Davis 
Assistant to the University Vice Pres­
ident for Academic Affairs 
University Professor of Cu ltural Stud -
ies, CCS 
I ll inois State University, B.S.Ed., 1 958 
I l l inois State University, M.S., 1 964 
Jayne A. DeLawter 
University Professor of Urban Teacher 
Education, CH LD 
Ball State University, B.A., 1 964 
Columbia University, M.A., 1 967 
Columbia University, Ed.D., 1 970 
Donald S. Douglas 
University Professor of Life Science, 
CEAS 
Oberl in College, B.A., 1 957 
Duke University, Ph.D., 1 963 
R. Dan Edwards 
University Professor of Economics, 
CBPS 
University of Arkansas, B.S.B.A., 1 963 
University of Arkansas, M.A., 1 967 
Wi l l iam E. E ngbretson 
President 
University Professor of H igher Educa­
tion, CH LD 
Western Michigan University, B.A.,  1 947 
Michigan State University, M.A., 1 950 
Northwestern University, Ph.D., 1 955 
Arthur J. Evans 
Principal I nvestigator of the Career 
Opportu n i t i e s  P r o g r a m  Evaluation 
Project 
University Professor in the Col lege of 
Human Learning and Development 
Cheyney State College, B.A., 1 954 
Temple University, M.Ed., 1 969 
Temple University, Ph.D., 1 972 
Peter Fenner 
Assistant Dean, College of Environ­
mental and Applied Sciences 
University Professor of Earth Science 
CEAS ' 
City College of New York, B.S., 1 959 
University of I l l inois, M.S., 1 96 1  
University o f  I l l inois, Ph.D,, 1 963 
Andrew Gale 
University Professor of Behavioral Stud­
ies, CHLD 
Roosevelt University, B.A., 1 962 
I llinois I nstitute of Technology, M.S., 1 969 
James J.  Gal lagher 
University Professor of Science Edu­
cation, CEAS 
Colgate University, B.A .. 1 954 
59 
Colgate University, M.A., 1960 
Antioch College, M.S.T., 1 962 
Harvard University, Ed.D., 1 965 
Susan Gebhardt 
University Professor of Health Science 
CEAS ' 
Alverno College, B.S.N., 1 957 
Catholic University, M.S.N., 1 963 
Catholic University, Ph.D., 1 972 
O.W. Goldenstein 
University Professor of H uman Ser­
vices, CH LD 
Carthage College, B.A., 1 959 
Chicago Lutheran Theology Seminary, B.D. 
1 962 
Southern I ll inois University, M.S., 1 972 
Harvey Grimsley 
Admissions Counselor 
University Professor of Human Learn­
ing and Development, CH LD 
Rutgers University, B.S., 1 950 
Peter P. Gunther 
University Professor of Environmental 
Science, CEAS 
St. Johns University, B.S. ] 965 
Niagara University, M.S., 1 967 
Deborah D. Harter 
University Professor of Communication 
Science, CH LD 
Acting Coordinator of Television Pro­
ductions 
University of Denver, B.A., 1 970 
University of Denver, M.A., 1 9 7 1  
Thomas R .  Haugsby 
University Professor of Cooperative 
Education, CCS 
Wittenberg University, B.A., 1 969 
Wayne State University, M.S.W., 1 972 
Robert P. Hauwil ler 
Registrar 
University Professor of Mathematics, 
CEAS 
St. Mary's Col lege, B.A., 1 956 
Notre Dame University, M.S., 1 962 
Annamarie Hayes 
University Professor of Urban Teachl!r 
Education, CH LD 
Eastern Michigan University, B.S., 1 952 
Michigan State University, M.A., 1 968 
Michigan State University, Ph.D., 1 97 1  
El izabeth H. Herl inger 
University Professor of Anthropology, 
ccs 
Occidental College, B.A., 1 968 
University of Chicago, M.A., 1969 
University of  Chicago, Ph.D., 1 972 
Donald R.  Herzog 
University Professor of Business, CBPS 
U.S. Merchant Marine Academy, B.S., 1 945 
Bradley University, B.S., 1 948 
University of Iowa, M.A., 1954 
University of I owa, Ph.D., 1 955 
Paul G. H i l l  
Director of Student Services 
Un iversity Professor of Human Learn· 
ing and Development, CH LD 
I ndiana State Teachers College, B.A., 1 955 
Tennessee A & M., M.Ed., 1 965 
John C. Hockett 
University Professor of Science Edu­
cation, CEAS 
George Peabody College, B.S., 1949 
University of Florida, M.Ed., 1 969 
R ussel l  Hol l ister 
University Professor of Cooperative 
Education, CBPS, CEAS 
Antioch College, B.S., 1 935 
Shirley M .  Howard 
University Professor of Hea lth Science 
CEAS 
DePaul University, B.S.N., 1 969 
DePaul University, M.S.N., 1 972 
Leon Jones 
Acting Coordinator of Research and 
Evaluation. 
University Professor of Research and 
Evaluation, CH LD 
Agricultural Mechanical and Normal College, 
B.S., 1 963 
University of Massachusetts, Ed.D., 197 1  
Wil l iam K. Katz 
Assistant Dean, College of Human 
Learning and Development 
University Professor of Urban Teacher 
Education, CH LD 
College of the City of New York, B.S., 
1 951 
State University of New York, M.S., 1 954 
The University of Texas, Ed.D , 1 964 
Thomas J. Kelly 
University Professor of Urban H istory, 
ccs 
60 
John Carroll University, B.A., 1 962 
University of I l l i nois, M.A., 1 965 
University of I l l i nois, Ph.D., 1 971  
Raymond B. Kiefer 
Manager, Business Operation 
University Professor of Admin istration, 
CBPS 
University of Akron, B.S., 1 956 
Gary K i larr 
Un iversity Professor of Urban Teacher 
Education, CH LD 
San Francisco State, B.A., 1 963 
Michigan State University, M.A., 1 969 
Robert A. K loss 
Un iversity Professor of Physical Sci· 
ence, CEAS 
Carroll  College, B.A., 1 946 
University of Wisconsin, M.S., 1 948 
University of Wisconsin, Ph.D., 1 956 
Robert E. Krebs 
Coordinator, Special Projects, Research 
and I nnovation 
Un iversity Professor of R esearch and 
Evaluation, CH LD 
Shippensburg State College, B.S., 1 948 
Western Maryland College, M.Ed., 1 952 
University of F lorida, Ed.D., 1 958 
Otis 0. Lawrence 
University Professor of Science Edu· 
cation, CEAS 
University of Iowa, B.A., 1 948 
University of Iowa, M.S., 1 951  
University of  Oklahoma, Ph.D., 1 97 1  
Thomas D. Layzell 
Assistant University Vice President for 
Administration 
University Professor of Business and 
Publ ic Service, CBPS 
Mi l l ikin U niversity, B.A., 1 960 
University of I ll inois, J.D., 1 965 
University of I l l inois, M.A., 1 972 
Pau l D. Leinberger 
Un iversity Professor of Urban Planning, 
CEAS 
University of I l l i nois, B.A., 1 970 
University of I l l inois, M.A., 1 9 7 1  
M ichael D. Lewis 
Un iversity Professor of Human Learn· 
ing and Development, CH L D  
Eastern Michigan University, B.S., 1 962 
Eastern Michigan University, M .A., 1 9 64  
University o f  Michigan, Ph.D., 1 969 
v. K. Chris Liebscher 
University Professor of Economics, 
Management and Urban Planning, CBPS 
Staatsbauschule Munich, B.S., 1 953 
Southern I l l inois University, M.S., 1971  
Southern I l l inois University, Ph.D., 1 972 
John Lowe I l l  
University Professor of Communication 
Science, CH LD 
Eastern I l l inois University, B.S., 1 964 
University of I l l inois, M.A., 1 966 
University of I ll inois, Ph.D., 1 969 
Albert H. Martin 
Acting Assistant Un iversity V ice Pres· 
ident, Academic Affairs 
Coord inator of Junior Col lege Relations 
University Professor, CCS 
Southwest Missouri State College, B.S., 1 939 
University of Chicago, M.A., 1 948 
Larry McClellan 
University Professor of Urban Studies, 
ccs 
Occidental College, B.A., 1 966 
Divinity School University of Chicago, M.Th. 
University of Chicago, D.Mn., 1 970 
Will iam P. Mclemore 
University Professor of Urban E lemen­
tary Education, CH LD 
Kent State University, B.S., 1 957 
Kent State University, M.Ed., 1 963 
Northwestern University, Ph.D., 1 97 1  
Jon E.  Mendelson 
University Professor of Environmental 
Science, CEAS 
Harvard Col lege, B.A., 1 962 
University of Wisconsin, M.A., 1 968 
Joseph C. Meredith 
Systems Librarian, Learning Resource 
Center 
University Professor of Library Sci­
ence, CH LD 
Olivet College, B.A., 1934 
University of California, M.L.S., 1 967 
Bruce G. Meyers 
University Professor of Business Ad· 
ministration, CBPS 
Kent State, B.A., 1 957 
Kent State, M.B.A., 1 965 
C .. Edward M i ller 
University Professor of L ife Science, 
CEAS 
61  
Northern I ll inois University, B.A., 1 966 
Northern I l l inois University, M.A., 1 969 
Northern I l linois University, Ph.D., 1 97 1  
Donald W.  M i l ler 
University Professor of Economics, 
CBPS 
I ndiana U niversity, B.A., 1 964 
Roosevelt University, M.B.A., 1 969 
John C. Minder 
Superintendent of Bu i ld ing and Plant 
Operations 
Un iversity Professor of Environmental 
Sciences, CEAS 
University of I ll i nois, B.S., 1 964 
Melvyn M. Muchnik 
Director of Communications 
University Professor of Communica­
tions, CH LD, CCS 
University of Maryland, B.S., 1 960 
University of Maryland, M.A., 1 966 
R ichard W. Newman 
Serials Librarian, Learning Resource 
Center 
Liaison L ibrarian and University Prof­
essor of Library Science, CHLD 
Boston College, B.A., 1 969 
I ndiana University, M.L.S., 1 9 70 
George Waldemar Ostermann 
Un iversity Professor of Communication 
Science, CH LD 
University of Pennsylvania, B.A., 1 963 
Annenberg School of Communication, M.A., 
1 964 
Ronald E.  Ostman 
Un iversity Professor of Communication 
Science, CH LD 
Bemidji State College, B.A., 1 965 
University of Minnesota, M.A., 1971 
Alfred Pasteur 
Un iversity Professor of Human Rela· 
tions Services, CH LD 
F lorida A & M University, B.A., 1 950 
I ndiana University, M.S.Ed., 1 95 1  
Northwestern University, Ph.D., 1 9 7 1  
John Payne 
University Professor of F ine Arts, CCS 
Beloit College, B.A., 1 959 
University of Wisconsin, M.S., 1 961 
University of Wisconsin, M.F.A., 1 969 
Roscoe D. Perritt 
University Professor of B usiness Ad­
ministration, CBPS 
Berry Col lege, B.A., 1956 
Peabody College, M.A., 1 959 
Peabody College, Ed.S., 1 961 
Ohio State University, Ph.D., 1 965 
Carl 0. Peterson 
Media Librarian, Learning Resource 
Center 
Acting Liaison Librarian and Univer­
sity Professor of Business and Public 
Service, CBPS 
School of the Art I nstitute, B.A.E., 1 954 
School of the Art I nstitute, B.F.A., 1 954 
Chicago State College, M.S. Ed., 1 970 
Andrew J. Petro 
University Professor of Economics, 
CBPS 
DePaul University, B.S., 1 953 
DePau l University, M.B.A • .  1 954 
Michigan State University, Ph.D., 1 966 
Virginia L. Piucci 
University Vice President, Research 
and Innovation 
University Professor of Urban Teacher 
Education, CH LD 
State University of New York at New Paltz 
B.E., 1 949 
Teachers College, Columbia University, M.A. 
1 951  
University of  Florida, Ed.D., 1 955 
R ichard A. Pol lak 
University Professor of Science Edu­
cation, CEAS 
Miami University, B.S., 1 966 
Miami University, M.E., 1 969 
Robert P. Press 
Un iversity Professor of African Studies 
and I nternational Education, CCS 
Antioch College, B.A., 1 960 
New York University, M.A., 1 962 
Hugh Rank 
University Professor of E ngl ish L it­
erature, CCS 
University of Notre Dame, B.A., 1 954 
University of Notre Dame, M.A., 1 955 
University of Notre Dame, Ph.D., 1 969 
Marshall W. Reavis I l l  
Un iversity Professor of Business, CBPS 
Collegial Coordinator of Cooperative 
Education, CBPS 
62 
I ndiana University, B.A., 1 957 
Indiana University, M .B.A., 1 95B 
David Reeve 
University Professor of Theater, CCS 
I ndiana University, B.S., 1 966 
University of Wyoming, M.A., 1 967 
Howard A. Roberts 
Un iversity Professor of Environmental 
Science, CEAS 
Collegial Coordinator of Cooperative 
Education, CEAS 
University of I l l inois, B.S., 1 967 
Governors State University, M.A., 1 972 
Susan K. Roberts 
University Professor of Library Sci­
ence, CH LD 
Assistant Catalog L ibrarian, Learning 
Resource Center 
Earlham College, B.A.,  1 968 
University of I l l inois, M .L.S., 1 972 
John Rohr 
University Professor of Public Service, 
CBPS 
Loyola University, A.B., 1 957 
Loyola University, Ph.L.,  1 959 
Georgetown University, M.A., 1 964 
Woodstock College of Georgetown Univer­
sity, S.T.L., 1 966 
University of Chicago, Ph.D., 1 970 
Betty Roizman 
Document Librarian, 
Learning Resource Center 
University Professor of L ibrary Sci­
ence, CH LD 
Roosevelt University, B.A., 1 969 
Rosary College, M.L.S., 1971 
Tulsi Saral 
Un iversity Professor of Communica­
tions, CH LD 
University of Punjab, B.A., 1 95 1  
Lucknow University, M.A., 1 959 
University of Pennsylvania, M.A., 1 965 
University of I l l inois, Ph.D., 1969 
Steve Schain 
University Professor of H uman Ser­
vices, CH LD 
University o f  Arizona, B.A., 1 963 
California State College at Los Angeles, 
M.A., 1 969 
Allene F. Schnaitter 
Assistant D i rector of Un iversity Li­
braries 
University Professor of L ibrary Sci­
ence, CH LD 
University of Michigan, B.A.,  1 948 
University of Michigan, M.A., 1 952 
Indiana University, Ph.D., 1 972 
Lee L. Shaw 
Acquisitions Librarian, Learning Re­
source Center 
University Professor of Library Sci­
ence, CH LD 
Indiana University, B.A., 1 960 
University of I l l inois, M.S., 1 964 
Patrick Sheahan 
University Professor of Business Ad­
ministration, CBPS 
University of I l l inois, B.S., 1 958 
St. Louis U niversity, M.B .A., 1 961 
Northern I l l inois University, E d .  D.,  1 972 
Alfonso Sherman 
Dean, College of Cultural Studies 
University Professor of Theater, CCS 
Tennessee State University, B.A., 1 951  
Tennessee State University, M.A.,  1 953 
I ndiana University, Ph.D., 1 964 
Kenneth H. Silber 
Coordinator I nstructional Development, 
I nstructional Communication Center 
University Professor of I nstructional 
Communication, CH LD 
University of Rochester, B.A., 1 965 
University of Southern Cal ifornia, M.S., 
1967 
University of Southern California, Ph.D., 
1969 
Herman C. Sievering 
Un iversity Professor of Appl ied Sci­
ence, CEAS 
University of I l l inois, B.S., 1 966 
University of I l l inois, M.S., 1 967 
University of I l l inois, Ph.D.,  1 9 7 1  
Jean H .  S inger 
Catalog Librarian, Learning Resource 
Center 
University Professor of L ibrary Sci­
ence, CH LD 
Chicago Teachers College, B . E . ,  1 946 
Rosary Col lege, M .S.,  1 970 
James Lewis Smith 
University Professor of Communica­
tion Science, CH LD 
Portland State College, B.S.,  1 960 
Portland State College, M.F .A., 1963 
63 
Keith W. Smith 
University Vice President, Admin is­tration 
University Professor of H igher Educa­
tion, CHLD 
I ndiana State Teachers College, B.S., 1 947 
I ndiana State Teachers College, M.S., 1 949 
Purdue University, Ph.D., 1 952 
El izabeth C. Stanley 
University Professor of Physical Sci­
ence, CEAS 
State University of New York, B.A., 1 963 
Oklahoma State University, M.S., 1 966 
University of I l l inois, Ph.D., 1 9 7 1  
G. Edward Stormer 
University P rofessor of Counsel ing and 
School Psychology, CH LD 
Mill ikin University, B.S., 1959 
U niversity of I l l inois, M.Ed., 1961 
University of I l l inois, Ed.D.,  1 966 
Mary C. Stretch 
Un iversity Professor of Spanish and 
Latin American Studies, CCS 
Mundelein College, B .A., 1 966 
Tulane University, M.A., 1971 
Tulane University, M.A.,  1 9 7 1  
R ichard Struthers 
Assistant Business Manager and D irec­
tor of Purchases 
Drake University, B.A., 1 961 
Dolores I .  Taylor 
Un iversity Professor of Urban Teacher 
Education, CH LD 
Roosevelt University, B.A., 1 952 
Northeastern I l l inois State College, M.Ed., 
1 967 
Theodis E. Thompson 
Un iversity Professor of H ealth Science, 
CEAS 
Tuskegee I nstitute, B.S., 1968 
University of Michigan, M.P.A., 1 969 
James D. Ti l ls 
University Professor of H ealth Science, 
CEAS 
Brigham Young University, B.S., 1 969 
Brigham Young University, M.S., 1 970 
University of Utah, Ph.D., 1 972 
R ichard J. Vorwerk 
Director of Un iversity Libraries 
University Professor of L ibrary Sci­
ence, CH LD 
University of Notre Dame, A.B ., 1 956 
Loyola University, M.A., 1 963 
I ndiana University, M.A., 1 966 
I ndiana University, Ph.D., 1 970 
Kathleen T. Wagner 
Un iversity Professor of Hea lth Science, 
CEAS 
DePaul University, B.S. N ., 1 970 
DePaul University, M.S., 1 972 
Alma D. Walker 
University Professor of E ngl ish, CCS 
Clark University, B.A., 1 965 
University of Tennessee, M.S., 1 969 
Jerome F. Wartgow 
Coordinator, Research and Evaluation, 
Research and I nnovation 
University Professor of Research and 
Evaluation, CH LD 
Wisconsin State University, B.S., 1 964 
University of Hawaii,  M.Ed., 1 967 
University of Hawaii,  Ph .D., 1 972 
Anthony Wei 
Liaison L ibrarian, Learning Resource 
Center 
Un iversity Professor of Cultural Stud· 
ies, CCS 
Salesian University, B.A., 1 958 
Salesian University, S.T.L., 1 962 
Pontifical Bibl ical I nstitute, S.S.L., 1964 
Pontifical Bibl ical I nstitute, S.S.D., 1 967 
University of Fribourg, Th .D., 1 969 
University of Pittsburgh, M.L.S., 1 97 1  
Wil l iam S. Wickersham, Jr. 
Manager-Plant Operations, Bu ilding and 
Plant Operations 
University of I l l i nois, B.S.M.E.,  1 961 
Kenneth Wieg 
Coordinator of Counse l ing and Gu id· 
ance, Student Services 
University Professor of Human Learn· 
ing and Development, CH LD 
University of Wisconsin, B.B.A., 1 948 
Northwestern Lutheran Theological 
Seminary, B.D., 1951  
University of  Oregon, M.S., 1967 
Warland D. Wight 
Acting Director of I nstructional Com· 
munication Center 
University Professor of Cinematography 
and I nstructional Communications, 
CCS, CHLD 
Cornell University, B .A., 1 963 
Cornell U, 1iversity, M .Ed., 1965 
University of  Washington, Ph.D. ,  1 970 
Geraldine S. Wil l iams 
University Professor of Business Educa· 
tion, CBPS 
The Fort Valley State College, B.S., 1 95 1  
The University of Chicago, M.B .A., 1 954 
Pennsylvania State College, Ed.D., 1 964 
Ralph J. Winston 
University Professor of Accounting and 
Business Administration, CBPS 
Northwestern University, B.S.B .A., 1 947 
Northwestern University, M.B.A., 1 955 
Washi ngton University, D.B.A., 1 965 
Paula Wolff 
University Professor of Publ ic Admin· 
istration, CBPS 
Smith College, B.A., 1969 
University of Chicago, M.A., 1 969 
Addison Woodward 
Un iversity Professor of Behavioral Stud­
ies, CH LD 
64 
C.W. Post College, B.S., 1 964 
Connecticut College, M.A., 1 966 
University of Toronto, Ph.D., 1 968  
Daniel Youngdahl 
Un iversity Professor of Music, CCS 
College of Wooster, B.M.E., 1960 
Michigan State University , M.M.,  1 963 
Acknowledgements 
Editor 
Mel Muchnik 
Assistant to the Editor 
Cathy Smith 
Editorial Assistance 
Dave Wight 
Graphic Design and Layout 
John Hansen 
Photography 
Jacob L iao 
Paul Schranz 
B i l l  Tate 
PARK FOREST 
PARK FOREST SOUTH 
T 
N 

